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" In the face of declining minority representation inféhe field
of psychology, the Center for Mincrity Group Mental Health Programs ,
" NIMH, awarded the American Psychological Association a six-year-
grant (#5T01MH13833) to increase the number of ethnic minorities
in psychology. - The American Psychologjcal Association—supplements,
this grant each” year by underwriting certain personnel, administra-
tive, and service costs. At its inception, the APA Minority Fellow- °
ship Program established the goal of increasing‘;he_gthnic minority
", representation in the profession of psychology. This was to be .
\\accomplished pPrincipally through,the awarding of fellowship stipends’
‘to select ethnic and bi-cultural.individuals pursuing the docto- )
rate in psychclogy. (Additionally, the désign of our program in-
cluded strategies for impacting on institutional change -~ within .
the APA Central Office and academic institutions. During the course-
of three academic years we have made stipend awards to 115 students
from 44 institutions. 1In most cases, these institutions.are cost-
_ . sharing the.students' support with/APA by.granting remission of
_tuition and fees. Many also pay & portion of:the maintenance.sti-
~pend. It is our hope that these 115 students will provide substan-
tial leadership in bringing a greater degree of concern.and focus --
on cultural diversity" to the profession of psychology. Our selec-
tion criteria were designed to emphasize leadership potential and
sensitivity to ethnic minority foncerns -- thesc considerations are
deemed as important as merely increasing the numbers. The students
_ in this program represent all,éf the conceptual areas in psychology o
ot and have committed themselvesgio research and service delivery func- ..
tions that are oriented toward ethnic minority concerns. and cul~
tural diversity. The difficulty students encounter in their com-
mitment to these concerns in traditional academic settings is re-’
flected in the absence of these issues in the curriculum or their o
inability to find faculty members who are willing to help them with -
- research interests focused on problem-solving or understanding o. :
T ethnic minority and bicultural conditions. 1In making site visits
to the 44 institutions in ,which the APA Fellows are enrolled, ad-
visory committée ‘megibers endeavor to address these issues with the
hope of achieving some degree. of remedy. This puklication repre-
sents a three Year/(1974-1977)  summary of the programmatic initia=-
tives of the APA Minority Fellowship Program, and will hopefully
contribute to a mgre favorable national climate for affirmative
acticn. The aurq’of the Bakke case and its charge of -"reverse dis-
crimination" makes this effort most timely. .

Tt is difiéfﬁit to -acknowledge the participation of- all the
individuals  who contributed to the development and progress of

" this program, so I §hall begin by apologizing for any omissions..

‘The.idea of a‘qinority/ﬁéllgﬁéhip Program-in psychology was

.. conceived and presented to the American Psychological Association

. : ;
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by members of the staff of the Center for Minority Group Mertal
Health Programs, NIMH. We are therefore, deeply 1ndebted to

Dr. James Ralph, Dr. Mary Harper, Dr. Richard Lopez and Dr. - |
Willie Williams for our birth and sustenance. To Dr. Ksnneth .
thtle. Dr.” Al Boneau, Dr. Charles Kiesler, Dr. Ron -Kurz and .
Ms.: Jan Woodring of the APA Central Offlce. we wish to thank

for. thezr 1nvolvement and support.of the idea and its implementa-
tion. We ove a very spec1a1 thanks to the members of the Advi-
sory Committee and department chairpersons and graduate admis-

- sions persons in-institutions where we have Fellows enrolled.

Ms. Dorothy Greer and Ms. Margaret Cunningham of the .Program . ,
staff, played important roles in the administration ‘and "imple- Ty
mentation of the Program. ‘To them, my heartfelt thanks. Fi-
nally, I would like to glve special recognition to APA Fellow -
Ms. Harrlett McCombs for the .photographs. 1nc1uded in this publlca-

tlon. . ' ) o
- DAT - .
X . Washington, D. C. :
. . : S t July, 1977
. e .
— .
* i 3 o L
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‘Reflect for a moment, 1f you will, on the commonly used
expression "All things being equal.,.” Imag1ne a society, if
you possitly can, that has no individual or socxal differencesi
Psychologlsts ‘know (or ‘should know) the dangers and difficulties
of assuming-sall things are equal in human factors.\ Their train-
ing and resfarch have typically involved great palﬁs to find

- appropriate methodology and raticnale' to control and‘overcome:
factors operating to confound andé diminish the credibility of
their experiments. In other words, psychologists know all too = ..
well that all things are never quite as equal as they would like
in an experiment. and more 1mportantly as human factors o ate
in the real world. . ’

- ’ In spite of the above, however, social scientists, including-
psychologlsts, somehow overlook the fact that very 1mportant a
sumptions about equality and access control the very make-up of
their profe331onal ranks. -That many professionals continue to-

- remain myopic about the validity of these_assumptions is testi-
fied to by the fact that altliough non-white minorities in -the.U.S.
have numbered.about 25% of the nation's populatlon, the number of
trained psychologists who are non-white is- only about 6.4% of the

- 61,000 ‘psychologists in the U.S.. Further, in the area of minority
. graduate education, specifically psychology Ph.D. programs, one
can safely say that -all things dre not equall! . Data collected by
the APA Education and Training Office from thaose institutions with
. accredited psychology doctoral programs reveal underrepresentation ' -
: . of minority students ahd faculty members, or 4.5% of the total.

. number of students and 3.2% of the total faculty.
3 -
. This report of the APA Minority Fellowsh1p Program which is

supported by the National Institute of Mental Health Center for
Minority Group Mental Health Programs, ,and i8 an interzvention
process by the American’ Psycholngcal sociation to raise. the
number of mianority Ph.D.'s 1n,psgcholo3§, provides very encoura-
glng lessons. The results to date_justify very important conclu-
sions about develcping more effective recrultment, screening, and
training procedures and objectives in graduate education. 'This
vital report indicates what a systematic,| action program, even
with less.than grandiose funding can accomplish to effect definite
objectives. The Program s 115 Fellows and their sound achievement
at 44°of the nation's leading unlversities\attest strongly to the =
-large pool of m1nor1ty appllcants available to this nation. Going -
beyond mxﬂorlty status alone, the Program has selected Fellows who
show .the capacity not only to fulfill Ph.D. requirements but also
have the drive and desire to provide psycho ogical services for -
_their peoples. , :
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APA's Executive Officer,
the Program. A
painstaking work of Dr.

. P

-

Also, I wish to re

- - N

I commend thé selfless and d;vpted

- served on APA's Board of Directors, including Dr. Charles Kiesler,

who have

o

*

work orf thosé,who have:

given their full .support to _’

cognize the very talented and -
Dalmas Taylor and his-staff,
much of the deétails of the Program .and whose leadership implement~
~ed words and policies into successful accomplishment

. = &= . H

-

Albert H. Yee', Chairman
Minority.Fellowship Program - o

Advisory Commi ttee

who developed.
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. .Table 1. MINORITY GROUP STUDENTS, FACULTY MEMBERS AN

D ESTIMATED U.S. POPULATION Sy

Minority Group

"No. of . &% of total Estimated U.%. :7§'of 0.5,

students population

students -

% of total —
-faculty _

' No. .of
_population . -faculty

- éplac@ ‘
féﬁ;ﬂése .

1
> - Filipino .
I3 * . -
@ = - .
{y /Japanese

/( American. Indian

-

Chicano-
/ ~ Cuban
Puerto Rican

“Total ..

14

. Spanish American

97

.19
173

. 2.5 .
277

.18

o

7. 72

4.5

.29

22,420,000
264,000
183,000

N

528,000

610,000 .

9,200,000

33,205,000

A/

¥
Ey

- .10

.2 o2 .2.01 I,

.13

.26

®
(5%
o
NHENO W e = O
[ ]
(X)
L")
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© . ‘pable 2. DISTRIBUTION OF GRADUATE. STUDENTS IN: DEBARTMENTS
o WITH,APPROVED' PROGRAMS IN CLINICAL, COUNSELING, -
N © AND_SCHOOL PSYCHOLOGY — R .
. o 1972-76 » R
e - : Black - white" Hispanic Other(a) - Total
' 1972-73 Clinical-------=-- 4.69.  91.31 - 'N/A* ° 4300 . 10,037
Counseling--=-<=- 5.27  88.19  1.56 . 4.98 _ 2,694 °
e e 2,11 93.31. 1.06 _ ° 3.52 T T
1973-74 Clinical=c-e—e—m-. 5.01.° - 89.49-° 1.67 . 3.83 . ° .10,645 o
, ‘Counseling-=—==e- 5.39 = 89.49 1.74 . 3.38 2,131 .
. - -School---c-----—- 1 88 93.22  2.19 . 2.81 . 320 ¢
" ¢ 1974-75 Clinical--------- 5.52 89,72 0.9 .’ 3.85. . - 12,053°
- : Counsellng ------- 7.63 87.60 2.09 2.68 ' . 3,384~ %
2 School-=emmmm- r== 3.68 92.64  1.48 - 2,20 3
< [N . . . - o‘i
.. 197576 Clinical-----—-= 5.75- . 88.59  1.79_ .. 3.87- 11,651 . °
PRUEEE Counseling==-we-- 6.55 87.16 . 2.91 3.38 - 03,161 -
< . SchoOlemmemamau < 6.67 89,95  1.60 1.78 . - 1,124 -
; | T R

1]

“Note: all flgures, except the- total, are expressed as a percentage of the :
respectlve total shown in the last column. ”

-

(a) includes Nat1ve Amerlcan, Oriental and forelgn graduate students. Lo
e *Not Avajlablé, s R . f , '
- 7 ) N
e = . L < v -
- ’ X
N - .. ) ' .
(/‘; < - .
o .
s ' A . . .
= - o— - -‘
o R . . - »
Loel . X 7 P - s e L [
R -2 S .
S : e
'~ hd [~
. ‘(l
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SOCIAL SCIEI:ICETDO'(:TOFATES AWARDED TO U.S. CITIZENS BY ETHNICITY AND DISCIPLINE, 1975-76

- .

~ » * '; - ) L8

S e Total . . American Puerto Asian Total -
;'QDiscipliné 5 Doctorates Black Indian Chicano Rican '. American Minorities
Sociology 556 - Y 6 - 2 s 40
. o~ s ». .‘ # /’ ! . - * .
H « ‘L“
* o <, . -
- .Other _, §92, i /30 5 4 = 7 46
fIPsycholdgy 2,537-;%%22" 75 12 21 10 13 131
y‘f?olitiéal Science 619 fiéé}# 16, . ~v~ <1 ..., 6 3 4 ;30
] . Ty 'ﬂ?!',""’ S e,
" Anthropology -, 344 i 5- ° - 3. - 1 9
'.l} e ) - - = % ‘&1 y M
: . Economics 628 ° /. J 9 2, A | 6 20
>"Tota1180¢ihl ) I e U™ - :
. _Sciences . 5,386 159 - 23 42 - <5 - 16 - 36 ¢ 276
U . .. wr A

.

s /2003
LS

area studies,

o

i

ission on HgmanfReéourcesh National Research Cduncil,l7-16-76 Printout. -

Source: Czﬁm
o ‘ o mpi&ed‘by Lucy W.-xSells, Exe@ytive Specialist for Minorities and Women,
s merican Sociological Assdciati%ﬁ,ﬂl722 N Street, N.W., Washington, D.C.

6. (202) 833-3410. - S

&,

: " K ) . ’ ] "" &“ A ',/ 3 i (3 4 5:" "" (3 . - ’
,*¥."Other" gocial sciences -include: communicationsy, econometrlcs;ﬁ:fatlstlcs, geography,
ihternational relations, urban and regional planning, social science, ge-

‘ hy

neral, and social science, other, o : A . -

n
s -
< ) «

»
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Table 4.. DISTRIBUTION OF APPLICANTS BY SEX AND\ETHNICITY

(1975/1976)

A

ETANIC IDENTIFICATION MALES

FEMALES TOTAL* .
. . - N $ . N
Black . 145 29 185
5‘», .

Spanlsh speakmg/ e . )
Spanish surname 71 - 14,2 41
' A51§n-Amer1can . 30 6 20
Native-American t 7 1.4 ° 1
. TOTAL . 253- 50.6% - 247

~—
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Table 5. DISTRIBUTION OF NUMBER OF STIPENDS AWARDED AND AMOUNT OF

MONETARY ASSISTANCE BY ETHNICITY (1975/1976) S .
— . E
. © L - f‘
—— — — AVERAGE | $ OF
ETHNIC IDENTIFICATION ‘MALE FEMALE TOTAL % OF STIPENDS STIPEND MONETARY - -
P - AWARDED ASSISTANCE
Black 1 12 13 54,20 . $41,900 49.00 -
Spanishk speaking/ g ’ ‘ T - .o o
Spanish surname - 2 4 6 25.00 22,400 26.20 :
Asian-American - R | 2 8.30 10,800 . 12.60
.Native American - .3 3 ©12.50 10,400 12.20.
—TO0TAL 1 20 T00.00 585,500 100.00
N
“b‘ ‘ ~
. ¢ :
i * . .
) B
o 1G
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(1976/1977)

TRIBUTION OF APPLICANTS BY SEX AND ETHNIClTY

ETHNIC, NTTFICATION MALES —FEMALES  TOTALF
: N % N T N OO L
Black 149 28.82 230 44.49 379 73.31 _
Spanish spéakihg/ oo T . . . , \
SpanishiSurhame 46 8.90 36 6.96 82 15.86 - .
Asian-American 20 3.87 " 20 3.87 40  7.74
Native;émeriqan * 3 - .58 5 . .97 8 1.55
Other ; . 4 7. 4 .77 -8 155
; TOTAL 222  42.94 295 57.06 - 517  100.01
*No-Infbrmation ~ 54 N
S . e \ >
[ 2 \\ ‘
» N - -
.‘ 4 Ny
~ x - ’
12
* v -




- . Table 7. . DISTRIBUTION OF NUMBER OF STIPENDS AWARDED AND AMOUNT

= _ OF MONETARY ASSISTANCE BY ETHNICITY (1976/1977) .
— , ) f AVERAGE . .8 OF .
ETHNIC IDENTIFICATION N $ OF STIPENDS STIPEND MONETARY = - -
‘ MALE - FEMALE TOTAL _ AWARDED AWARDED ASSISTANCE .
Black = - "5 15 . 23 64.00 $2,195.65 . 61.06 |
Spanish speaking/ . . _ . - '
Spanish Surname .5 1 6 17.00 '2,233.33 - 16.00 _
. % - - * - A i
Asian-American , - 6 6 .17.00 ©2,750.00 :20.00 L
. Native-American T - 1 1. 3.000° - 2,200.00 3.00
| TOTAL 10 - 26 .36 101.00 $2;344,74\\ " 100.00
Total § Amount alloéated‘lfor stipend awards.is $82,600.00 ) : : \

*7
k3

-

%

W
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) - (1977/1978) i v X
’ x

' ' SR &g K3 N %
Black . - 137 - 38.27 90 - 25.1%
;,SPanxsh-Am 42 1173 40 1 17, 82
Native Am 1 28 3 .84

: 's)
“ Asian Am . 24 ‘\‘ 6.7 . 14 3.91 38 - 10:6
) v xv ‘ - ’ . @ - "
~A° Lo Ot:hér . ’ ) 3 \ 084 . 4 1.012 - 7 - 1096
R o
. /
»+ N=358
b ;
_‘70 . H - 7 N’ \3
| “; » 2 % - ’
i‘ . . * B
E . . ;
i ! ) : - 7
N
‘ . - .
H - "
»
- r . "‘ Ao
., - - *
G‘:'»‘ - . ”
23 i - - B
2,
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s . Table 9. DISTRIBUTION OF NUMBER OF STIPENDS AWARDED BY AMOUNT ‘\‘ o S
. OF MONETARY ASSISTANCE BY ETHNICITY (1977/1978, . Sy L
oo ' . . ‘ o - . : SN
" S - EE ‘ i '$ of Average $of -
ETHNIC IDENTIFICATION  Male" Female | TOTAL  Stipends Stipends Monetary |
- o N N . ' Awarded Awarded . Assistance
Black 7 12 19 37.25 ,  .§2,221,00 : .39.18 .
Spanish speaking/ ‘ ‘ . I i . ‘ —"
: Spanish surname 10 3} 2  41.18 2,175.00 . 40.39 .
: Asian-American 2 7 9 17.65 .2,166.00 18,11~ .
' Native-American 2 - 2 3.92 1,125.00 2.32 |
cL - " !
. | 22 .
. - 14 ’\
»,g‘, ¥ s



1 INTRDDUCTIONAAND HISTOR! OF "HE HINORIT! FELLOWSHIP PROGRAH;?

;§~Chester Pierce and Dr; James bbmer, held,a very decisive meeting, e

‘ptOPOSlng among other~th1ngsmthat,l) the National Institute of
ﬁruentallnealth develop a dlstxnctmorganlzational unlt to promoteri}‘

the development of mental heai:gii‘ograms for mlnorxty groupa*

if*‘:and.Z)-that there_be developed an NIMHCAfflrmativevAction Plan{

= ~-—,.\__‘___‘ - Pa—

" The Black Psychxatrists of Amerxcan forcxbly critlcized the Na—rr - ~

_A-.\ - «

i:ttonal Instltute of Mental Health and other federal agencies 5343

"“v«...-.t

ac sm,wrthxn their~proqrams and withxn the larger socxety, - ':lt"fif

wA pre51dent1a1 commlssxon,had documented the pernlcxous_ -

effectsﬂof racism.ln Amerlcan-;oclety (Kerner, 1968), and the )

;i,mental health 1mp11catlons of‘racism appropriately became a*‘5>a{a%1?i;f?

» 'n~~ crltzcal concern of the Natxonal Instltute of Mental Healﬁh o _fQ

Q

:5.V Dr. Bertrand Brown, NIMH Director, stated publxcly that among
41the1r’hzghest prlorltles 1s a concern for'minority group mental
heaIth. AAddxtionally, a 1968 Joznt ~omm1331on onumental health

'i,,ot‘chlldren rexterated the mental health impl1cat10ns of racxsm-

- TS s B

. B - B - N - - - - *

"Rac;sm is the number one publ;c health problem facing

_ America today. The conscicus and-unconscious attitudes
B of superiority which permit and demand that a majority

-oppress_a ‘minority are a clear and present danger to the
BT 5mental‘health ‘of all-childrer. and their parents.”
T {Committee on ‘Minority Group Children of - the Joint Com~
’, miss;on on- Mental.Health of Children, 1968)




- It is possible then to conclude from: these developments that
> those in mental health., The implications of that charge - is .

7';ude changes) are needed to route - out and eliminate racism.

*.Out of these conccrns grew the Center'for Minority Group Mental
fhealth Programs which bas embarked upon a program that defines )
"white racism. and in.particular. institutional racism, as a

v ‘serious threat to the mental health of minorities.f Racism has

- its origin in the white community and in white controlled insti~

;tutions.

- Group Mental Health Programs has implemented a new research and .
7?},manpower developmentVAnd training program. The obJectives of

— the program are spelled out in three primary goals. ' -

congurrently. social scientists were develcping the-

CéPt of institutional racism.which redirected attention ‘ron,T”'

- motivation and intentions and focused primarily on behavioral
: outcomes Practices whieh restrict or prohibit'the chances of

» ethnic,minorities from participating in a meaningful way in

societal instltutlons have become the chief target of concern.

all institutions in ‘the United States are. racist, including

that institutional changes (as opposed to personalitv or ai ti-'

3

N - -

g —In.response to these concerns} the Center for ﬁinority

.~ 1. 1Identification and analysis of ‘the dynamic aspects |
) -of institutional racism within mental health and A

- human servace institutions. ) Lot
"2, Examinations of the effects of white racism upon f,

the majority population with an emphasis on iden-
tifying the- deleterious psycho-social consequences.

- 3., ~ Development of a pool of skilled professionals
~ - available to plan and implement programs designed
-to eliminate racism 1h institutional settings.

oy -
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e '; Hxstory of the Mlnorlty Fel owsh;p Program

Admlnxstratlvely, the M;norxty Fellowshlp Program 1s housed

g

~-in the centnal offlce of the Amerlcan,PSychologlcal Assoclatlon

e and is under the dlrect supervzszon of the Board of Dlréctors

’ \?l ; . e 3 : 5

v and the Executlve Offlcer.“ The“program began in mxdyear of fzs- ’
m ‘ “ N ,:: o . 7. ‘ B . s A o N s
% A cal year 1974-75. ’ ; ;.1 o g. R .

5@ The program s. structure called for the establlshment of- a

nlne person advxsory commlttee that w0u1d be knowledgeable and

.\I
‘ presentatlon 1n psychology.f These persons Were to provxde po-
ﬁ' “} ~ 11cy guldance for the program as well as. engage 1n the selec-,

’,

L *tion of students fOr stlpend awards. Inaorder to provxde an..

P

DRSS

5 ),;f sehtation, the c0mm1ttee-was expanded to twelve persons.' ThlS»

[é; cgmmlttee was selected from among appllcatlons submltted to the -

by e central offlce in response to, an APA Moﬁitor advertlsement and~

. et
h )

. -other forms of publlclty, 1nc1ud1ng'personal contact. A twelve -

e
o, - ~ (
L

{" c person commlttee was recommended to, and_ accepted by, the APA

. Board of Dlrectors. The commlttee consisted of ten professlon-

H 14 g

e als and two students whose backgrounds reflected sens%¢1V1ty

’

’and commltment to the obJectlves of the program. The - firsﬁ

meet:l.ng of this committee _was held in Marcb 1975. A‘E’tﬁaﬂ: time,

2 fg"”

%w \ly

~“’». “the following individuals had been appointed and were sEryy®

+ . ~ kA
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' on the Advisory Committee:

1
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,sensltlve to 1ssues 1nvolved 1n 1ncreaslng ethnlc mlnorlty re- 7

”“approprlate balance oflxndivxduals and achleve student repre-‘::
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Flrst Appolntees to MFP Adv1sory Committee

Three-Year Term
1974 - 77

$One-Year Texrm
1974.~ 75

,Two-Year Term
1974 ~.76

-t

S T - T 3

A,
&5

Dr.
Ms.

Derald Sue
Marlene Echohawk

Dr. -Nicholas Abeyta
Dr. Bernadette Gray-

Dr. Gilfred Tanabe

Little

4

Dr. Carolyn Attneave
Dr. George Jackson 8
Ms. Kumea Shorter

Dr. Carlos Albizu- Dr. James B. Parks Dr. Amada Padilla
* Miranda Dr. .Charles Thomas . - w

i N ' . . 7,
Amerlcan Psychological Association's Commltment to the Mlnorlty |
s - -Fellowship Program

-

ﬁ

"

The program has received tremendous support services from

-~

the American Psychological Association. Being situated in the

central office of the Association has several major advantages
for our efforts.

-, - ~ o

" .. APA; we have access to the talents, skills, and resouroes of .

Namely, we have some budgetary support from .

{f FRENCE

'.‘-:ﬁother central office personnel boards and committees; and fi-

"5’£¥na11y, 1n making site visits to psychology departments, we be-

fneflt:from the added 1everage derived from APA prestlge and

Addltlonal ev1dence cf APA's commltment to social jusc1ce

cons;deratlons can be seen in the establishment of a Vendors . e
< ‘ o

Project for whlch bu51nesses having commerce with APA must pro- AR

Y

‘; 'v1de afflrmatlve actlon data to us. In several 1nstances busi~’

[ . . T o~ .
. . - .
/ .o . 2
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,/ S - April 29, 1974 V‘ C

Dr. Willie Williams . - ' : n
NIMH , .- ‘ :

5600 Fishers Lane . .
Rockville, Maryland 20852

Al

o

Dear Dr. Williams:

This letter provides supplementary information for our applica-

tion for NIMH support of @ Minority Fellowship Training.Program

in*Pﬁgqhology. o B - ‘ . ) ,
In ouﬁgdiscussions during’ your site visit on April 23, 1974, you
‘requegted information regarding the contribution of APA to this
-projégﬁ. In addition to the general resources of APA's Central
Office and the advice and guyidance of our governance boards aid
committees, we will commit a portion of the time of regular APA
employees in the Office of Educational Affairs,. the department
of thg}Qentral Office which will be most closely associated with
+this project. _Specifically, up t6 10% of the time of each of
two -senior’ staff members, the administrative assistant, and one

- secretary, all in the Educational Affairs Office will-be made
availaﬁ}e to the proposed project. The total salary equivalent - .
of thiﬁ/contribution will amount to approximately $10,000 during
the first year of the project, with appropriate increases in
following years to keep pace with increases in salaries. In
addition, APA will contribute $15,000 each year towards the sa-
laries of the minority senior staff member who will serve as
project coordinator, or his or her supporting staff.

The minority senior staff member willibe selected by the APA
~Board-of Directors with advice from midnority psychologists'

' grouyps such as the-National Association of Black Psychologists,
the Association of stchologistsofor‘La.Raza, and the Asian Ame-
Arigan Psychologists. ‘ We will endeavor to attract a person to

__the job who has sufficient experience, knowledge and credibility .

_..:- among -minority persons and other psychologists to do the best Y
possible job. ' . ; . L

- e

' The advisory committee will also be selected by the Board of
Directors accoérding to the criteria stated in the grant applica- -
tion and in consultation with minority psychologists' groups.. o

- The‘advisory committee will report to the APA Board of Directors

- and will have a close working relationship with the Educational

.. Affairs Office.- - .

- If you need additional information, please feel free to call on

. me, ;

"', -Sincerely,.

. . Kenneth B. Little ” cc: Stanley Schneider B

Executive Officer 21 Ronald Kurz and Boris Cherney

-

4 -
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ness flrms have initiated more active plans for hlring m1nor1ty
employees in response to Apa efforts. Similarly, the hlt;ngAand
recruitment p;actices’within the Cential Office reflect an ac~-
™ tive commitment to affirmative action policies and goals. As
with many professionai orgenizations over the past decade,  APA
has developed a growing awareness of the pfoblems of minorities
within professional as;ociations and organizations. We have been o
enoaged in systematic exploration of how accreditation criteria
.might be responsive to these matters. Many of these issues re-
main in focus through direct involvement of the Minority_Fellowa ]

B9

ship Program with other boards and committees within the APA

® " -

Central Office.

Philosophy of the,Mlnorrty Fellowshlo Program,

-
—3‘7

While 1t~1s 2 fact that tremendous’ strldes have been’made

'x

" by the\proylslon of f1sca1~support to ethnic minorities seeking

professional-lébel status in psychology, it is important to note
that® our accompiishments can only be perceived'ﬁs the tip of a
d;.vgz.gantlc 1ceberg, representlng substantlve, long-range and per-
vasive changes. These .types of changes require a genuine com-’
“mitment to the responsibility of making provisions for cﬂenge
within ipstitutional‘structqtes. The type of ohanges’we-per—
ceive that shoulé occur speak directly to the failure to eliﬁiﬁ

st [\ . : PR
nate institutional racism and to promote social welfare and e~
quity for all persons. For the profession of psybhology, we are )
in a position to speak most forcibly. Afflrmatlve action recxult-

ment and modlflcatlon of curricula should receive top priority

by depagtments of psychology in this country.

.
] L.
. . oeixE
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o~ . - : : 2229.




The failure of psychology in the United States to attract
@and retain sufficient numbers of minority/bicultural students
is well known @nd well documented. Boxley and,Wagner (1971),
for example, presented data on the minority composition of“doce
'toral training programs in clinical psychology that clearly de-
monstrated the- gross underrepresentation of"students and faculty
of bi-culturall origins (see Table 1). & replication of this
y -

survey by. Padilla and Wagner, two yeats later, showed no signi-

ficant increases in minority faculty members and only very mo-

: dest .gains in the number of minority graduate students. Data

collected by the APA Education and Training Office from psycho-
logy departments With accreditéd psychology doctcral programs
similarly reveal underrepresentation offminority students and
faculty members (see Tables 2 and 3). N

_ The need to increase minority participation in psychology

ddes not stem simply from social justice considerations. While

it is obvious that the principles of social equality demand

that all racial and ethnic groups should have equal access to
doctoral education, it is imperative for psychology to have sub-
stantial numbers of well-trained scientists and professionals
who are representative of all the subcultural groups which psy-
chology purports to serve. The discipline ‘of psychology attempts
to be a major contributor to the enchancement‘of the human con-
dition. If psychology is to meet its responsibility to society
it must attempt to understand all segments of society and to

develop methods for alleViating'human suffering in all segments

of society. If psychology is to escape from its apparent mono-

-
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—~w““““”éfféctlve in remedying inequities of the past. Out of this rea- -

lithic i0tus on white middle class society. substantial numbers T

b

of minority psychologists need to be trained at the doctoral

level. .

-

Affirmative Action Recruitment. The underrepresentation of

ethnio minorities throughout,the varying conceptual areas of
psychology is directly attributable to past discrimination.
Minorities were not admitted as students or hired as faculty -
members in major institutions for many years. The advent of
fair employment practices only accomplished an erradication,
- and in some instances, a relaxation of overt-practices of‘exé'

~

' cluding ethnic minorities. However, it soon became cléar that .

the cessation of racially discriminatory practices—was not fully

st

lization grew desegregation efforts. The distinction being,
“the ceasing of discriminatory practices is\passive whereas to.
desegregate or integrate an institution requires an active effort.
The distinction between these two approaches has produced much
division including differences between those political action
groups that have tgaditionally supported the same liberal causes,
e.g., the B'nai BrithAAnti-Defamation League and the’ AFL-QIO
filed amicus hriefs in support ongeFunis' claim of reverse dis-
crimination in the admissions procedures at the University of

) Washington Law”School. The Americanfhebrew Women's Council,
the UAW and the UMWA filed briefs against DeFunis- claim. "

In the late 19605s a number of institutions began recruit-

ment campaigns that resulted in the unprecedented admission of

large numbers of ethnic minority students. By 1970, 4.4% of the‘

. - -
- . P -
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graduate student population in clinical psycﬁology* wers ethnic

~—-—minority students. In 1972 the{perceéFQQQ had increased to 7.3%.

-

} N
This modest but significant‘increase can, in part, 'be traced to -

L
b

a ‘commitment by psychology departments to enrollment goals for-
minorities. Foxr example, one departmental brochure states- ] R ‘H;

"We are committed to the goal of admitting a-
minimum of thirty percent black graduate stu- i —
.dents in each eantering class."” . SR s

The successful recruitment of ethnic minority students,
to some extent, is a direct functiOn-of maximizing the number ) L; C

of applications suhmitted for graduate admissions by individuals ' "
from ethnic minority_grgnpsl__ﬂhile—there—has—been—ltttIE"igree-

. .+~ Aptitude Test scores, and the extremely subjectiﬁe nature of

ment regarding the specifics of this approach, a major problem

’stems from the fact that a large . number of ethnic minorities are

trained in undergraduate programs that are not on par with de-
partments that house major graduate programs ‘in psychology. This
outcome has, .in part, led to the practice of establishing spe-
cial procedures for reviewing and admitting ethnic minority stu-
dents to graduate school. To leave aside a major argument re-'~ .
garding the fairness or unfairness of this procedure, it none-

theless suffers some of the ill effects,reflective<of recruit-’

ment among majority students., That is, for the most part we. I
‘have assumed that our quantitative measures reflect a perfect T S
rule of measurement. Given the small amount of variabilitx1in o o

quantitative measures like undérgraduate grades'and Scholastic

[4
e

* . . : - -
These data are liberal givenm that greater than 50%: of all
‘minorities apply to clinical programs as an expression of
~ their service-oriented interests. - *
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' © letters of)gggommedﬁatipns and other non-structured materials

-

(i.e. essays), gradﬁite'admiasions comq}tteesihave inevitably

_turned to the Graduate Record Examination scores ds-a major crite-

" rion in the ranking and selection of students. It has hecome

cléa;,‘to some, that this process is neither totally adequate

-

for majority nor minority students. The coefficient of predic- .

tability for the GRE ranges from .18 to .40 dependént upon the

success criterion used (Willingham, 1974). 1In addition to this

oégra;; marginal evidence,'tpé Educational Tegting Service has ...

~

expressed serious reserva‘ions about the use of the Graduate

" Record Examination with "educétionaliy éisadvantage&”students:

."One of the consequences of the interaction of poverty,
~racism, and unequal educational opportunity is the crea-
tion of a group of students conventionally described as .
"educationally disadvantaged.” While poverty cuts across
racial lines, racism has been a major factor -in denying

equal educational -opportunity to American Indians, Blacks,

Mexican-Americans, and Puerto Ricans. Thus, when students
"from these ethnic groups take tests such as the GRE ,
questions often arise concerning the interpretation of
their test scores. These questions concern educational
and career counseling of minority disadvantaged students
about their chances of success in a. gociety they view -
as unresponsive to their aspirations. &y° | A
Scores on the GRE, as on other.tests of this kind,
never completely represent the potential of any student.
This is especially true for American indian, Black,
Mexican-fmerican and Puerto Rican students whose educa-
tion experience, in and out. of school, has differed
significantly from that of the great majority of stu-:
dents. However, it should be borne in mind that tests
such as GRE are best conceived of asnymeasures .of deve-
loped abilities-~that is, they reflect the product of
cumulative educational experience over & long period .-
of educational growth and developments For the most
part, the traditions and experiences—»f American Indians,
- Blacks, Mexican-Americans, and Puerto Ricans, have not
been influential components of this cumulative educa-
tion. In effect, the GRE tests can be utilized t» indi-
cate the extent of_educational damage - resulting from
. unequal educational opportunity as well as for a basis
of comparison with other candidates in terms of the
elements-reprq;ented in the tests (1973, -pp. 14-15).

- '4,26 33 .W"* ) i
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' 4 The awarding of fellowships to minority students for doc-

‘toral study in psychology is aimed directiy at one\of the maJor

problems encountered by minority st:d%nts who go to gradqate T o
,sbhool beyond their financial reach.: rThis has always been‘so, -

even in the recent past when financigl aid to graduate students»i-cf
was more plentiful than at present. HoweVer, there is current-* ; '
ly a general decline in féllowahips and other financial support i;’
for graduate students,_regardless of ethtic or racial group
-identification. Thisldecline has tended to discourage many | T 5.»;{g
v)minority students frcm applying for graduate study since the - 3
pr;spects for f1nancia1 aid are marginal Further, since manyﬁ ’
have gone through their entire undergraduate careers under almost
total flnanclal\support, the effect of-major ‘cutbacks in graduate
support affect such students different;ally. Additionally, many
- graduate schools have cut back on admissions, have»decided to
take priharily students. who can afford to pay theif own way,’orf
have increased their reliance on traditional seléection devices -
such es test scores and undergraduate grades. Thednetgresuit of
such practices is to reduce the chances that ; minority student;)
even if'he or shefapp;ies, wil; be accepted for doctoral study.
The APA fellowship program is providing financial and counseling
support for minority students and thereby hopes to obviate most.
_of these difficulties. - B

It must be noted that the fellowship program alone would

not be sufficient to deal with the problems ofdincreasing the

_supply. of doctorally. trained minority psychologists. For one

) thlng, the number of students who could possibly be supported

—
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by the program would be infinitesimally small in re1ation to

Ry

‘the need. For another, admission and financial support of mi> .
’nority students would be practically futile if efforts were not
made simultaneously to bring psychology as a career to the atten— -

tion of minority students in their early vndergraduate years, to .

recruit these students for gradua e schools, and to retain them

‘in graduate programs once they are admitted "It is here that

the supporting areas of the present program come into piay. In-
deed, although the program focuses on the awarding of fellowships,

it will probab.y be the deveiopment of the supporting areas which

: w111 have the greatest impact upon the degree of minority persons

in psychology in the long run; Thus, we are repeatedly told by'

graduate programs that they do not know how to locate potential

‘minority student applicants and that the minority students cur-~

rently in'their“graduate programs have difficulty adjusting,

both socially and academically, resulting in a high attrition - .

a . -

-rate for such students. 1In short, a good many departments seem

willing ‘and eager to have minority graduate students but are

unable to attract them and/or keep them in,their'programs. A
Another concern of the APA fellowship prOgram is the avail-

ability of traditional JObS in pSVchology. While minority gra-

duates are not at present experiencing the same difficulty d&s

"their majority counterparts\\n\academic settings, if we are suc-

. cessful in attracting sizeable numhers of minority members 1nto

graduate training in psychology, there will be a real necessity -

o

for developing alternate job market pOSSlbllltleS “for these stu~-

dents too.

R




;{?%¥TQ&E§} rznally, there,ls no agreement uppn models for'minority -1»f’{éf*i-
.;E;;ha*’ groupttraining thatrminority studentsfwill findeappealing or ’::';Eglﬂzl
a inreffective in,addressing their concerns A nechanism seems need- »ﬂf’ fiﬁ

. ed'to provzde an incentive or toemake itﬁpossible for- institu-kv;l5;7~ =

ol vf"taons to 1nnovate and,experiment with ninorzty prograns suffi

_ */ - ciently formal:.zed to pe j.dent:l.f:.able and quantzfiable. T ;;

= Giyen.these consideratlons,ewe tend to focus the fellowship ‘}-;:*
e program toward instltutions that aro willing to éﬁwnit themselves o

b =
- e [ S

to provldlng meanzngful experiences‘plus a- supportiVe environ-t"—a;iéj%;s'

’?f;nent for’mlnority students- Wnile the fellowship monies are.

..‘7‘_ . - - .

: 51.,—:awarded directly to- students, ‘we are collecting evaluative data i
: L from*programs in which they are enrolled These data‘will hOpe- - -;i‘

S f fully permlt the publiclzzng‘of programs that are havxng suc- . *:7

.- cess 1n~the recrultment, retention, and graduation of ethnzc
— viwem m1nor1ty students. Addltlonally, thege data can be useful “in
' encouraglng other inst:tutxons to become more 1nvolved 1n affzr- 4!;z%

e mative action proqrammlng. 7 77 ' h D _w’ B

- - - w - - - L .

« | _ METHODOLOGY
Recruitment .

. " As an ongoing effort; the director -and members of the Ad-
visory Committee are engaged in an intense'recruitment/publi- o R |
city campazgn to br1ng a. total pzcture o£~the program and sti— ._:—~ f‘i
pend support provzded by APA to the ethnic m1nor1ty communztzes f“ *:)7}:

" and academzc departments. de are provzding consultation and ad& o
. vzsement on affirmative actzon and recruztment to departmentsﬁ

) of psychology. Addltlonally, ‘4e are prov1d1ng input regardlng -

approprlate support systems in departments where ethnzc minorztyr

L .
AN ST 29%- 36




,{,‘ 7 students are in resxdence. Feature stories and byline articles. '

have been carrled in-ethnic minority medla. we routinely send5ff’*"

brochures and announcements of the program to every department . f .
= —f - j -
~M¢/‘ : Of‘PBYChology in the country., Conference presentatxons on eth-

 nic- mlnorlty recruttmen+ and the need for addltlonal financial
. : support for ‘ethnic’ m1nor1ty students»aregongoing projects en- R
S gaged 1n by the d1rector. we have also been able to introduce |
a newsletter in whxch we perxodxca-ly report on the’ program 3
g' X Aactxvxtres to the Fellows, psychology departments and the pub-
lic in~general; These newsletters have not only provided an-
other avenue of publlCltY in our recruxtment efforts, they have

I \;

- - -also served as a communlcatlon channel between the Fellows.

5? o , Each Year the program formally advertises an application
seasoncuith a deadline establishedtfor the submission of applica-
tionésahd»supportinp materials.» Approxxmately 600 applxcatlons
are routlnely rece1ved prior to the established dead ine date.
Inltlally, fellowships were structured at $7500 per student to.

;iv:;n» ﬁcover tuition, allowance . for books and other related materials. -

J;_i Our approach however, has beex to reduce the size of the award

and negotlate with academ1c 1nst1tutlons to provz?e the ‘diffe- »»‘I?;
rence through relxef from tuition and fee obligation and partial -

o stlpend {where approprlate). Fellowshrps are awarded for one )
;gegrf;ﬁa aregrenewable for two’additionalryears pendingrsatis;

factory academic performance} Ellglble appllcants for thls pro- -

:;;15-”:’gram 1nclude, but are not limited to, American c1t1zens and per- -

7 manent visa res1dents who are Black, Spanlsh speakrng/Spanlsh

;{‘:A‘ . surnamed American Ind:ans, and Aslan Amerlcans. The programrls

— . = _ . - - - ) ,




'u{open to beginninq andxcontinuing full—time Ph D. students in 3 34,7"

cover a total of 36 new,studenus (see m&bles G‘Qnd;7). Pifty-, RS '0;

_resulted in a total of 115 stipend

_school at the time of their app}ication. In these instances.

iy

i*pcychology. New students must.apply to a grad te program of . fi\-y,»

- %

utheir choice and qualify for entrance. o ’ R

At the conclusion of- the Program 's first %rar we had made .
a total of 28 stipend.awards, approximately ree times more
than anticipated at the. inception of the PI gram (see Tables
4 and 5). This was due to university mat ing arrangements o
and relief from tuition and fee. obligatio negotiated by the *““ i s
Director and the Advisory Comaittee. - Foy. the academic year RS 1. ﬁff
1976/77 ve were able to stretch. the stipend avard funds to - .

one (51) new awards will be made for.the 1977/78 academic L.

year (see Tables 8 and 9). - Hence. oyr. three year effort has '

Recruitment Roster -

Approximately one-third of the/applicants to the APA Mi- .
nority Fellowship Program are seg¢king admission tc graduate

we have developed a recruitmen#rroster wﬁtﬂﬁ“&oﬁuﬁlled to all v

i

Adepartments of psychology in the country ‘through distribution

facilities made available by the Council of Graduate Chairmen.

 This effort allows any department*interested in ethnic minority

recruitment to identify a.larger prol “6f students from which .to

‘recruit. To6 date, feedback from universities and students leave

no doubt that tﬁie nas been a valuable.service. Students other
than those we have\provided withrfinancial support have been

recruited and admitted by psycnology departnents from this list.”



- - . ¢
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\ The A licat pmce” ’7 20 e

Students requestinq applications to tl;s llinority“ Fellowship vt

L1

Program are mailed an application form, along wi‘rh the- HPP bro-
chure and a letter of invitatidn from the director, which ad- r‘a

"if/ v

v,sas them to retuin' all information ‘as soon as possible to meet

:\ - ' R .. N =, A "u:

“he’ deagcine requirements. ST SRR
’ | , Administratively, the country is divided into three geogra-
> © phical areas {see map) . each served by three members of the Ad- -
visory Comuittee. These geographi,cal areas serve as a convenient
division o labor for ~the initial processi 19 and\screening of
: applicat‘ions. Additionally, site visits are made to students
enrolled in institutions 'in these areas, principally by Advi-

sory Com:.tte\e members located in the areas (see Appendix I). In- '

dividual Advisory Committee members evaluate the application o o

» oL =

PR TN 2 S

materials using \the criterion questionnaire as a guide (ies Ap—

pendix II) At o\r Spring meeting, the area evaluations are dis- {5 -
..e_,-\

cussed. and revxewed by the entire committee in executive. session. -

T — R

At-this time a list 18\ arrived Aat within edcn geographical areh

S e e - —— -

and for each ethnic ?rou represexiﬁation. 'rhis final list is ~ -‘ .' "j

Cused by the director in nego\tiatirfg awards (remission of tuition/

y

-

fees and matching stipend) w:.th appropriate psychology depart- {,\I}_{"f’ )

, ments. As a function of these neég otiations, a fin’al list of '5
. . \) .

_ awardees (Fellows) is established\ Additionally, a‘second cate- 3

. gory' of students a"e designated as unfunded Fellows or ’Aiternates. b

e » J T

Criteria used for final selection: are* . - s v TRy
- i . 2

\ .
°® Commitment to and involvement in ethnic L _ <

e - minority iasues and coulnunit

- A - R ¥
° Conceptual Area

. . . -
. o N ,q . . 7 . - |

. \ ¢ R - L.
~ . . L :
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v
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e
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e © ‘eSex i . -

;'” | _;. T o Geographlcal,Area. . L,

"L .. Inst1tut10na1 Characteristics | -~ = - - S

e T LR >
i

> ‘ P
™ Academ:.c Strengths - {\ f.' {
‘ ‘

“»

.

’,uf wThe rat1ng procedure is a. fairly complex one, but 1s deSigned . Di%,
to. be fa1r1y obJectlve, quant1f1able and systematlc. A key.con- ' &>
cern is that students demonstrate an 1nterest 1n and commitment ‘.~
to expandlng the perspectlve 6f the d1sc1p11ne of.psychology SO

;}» - as to 1ncorporate V1ews that are- not represented at. present. S s

o '17( Ameflcan psychology has essentlally prollferated as a wh1te male

- . * ..

» ," dlsclplzne. Our commltment is that it become more un1versa1

-~

In part, thls can come about by alterlng the composltlon of our

.
LIS

membershlp. In such an alterataon or expanslon we would hope

that anflmpact 1s made ‘on the*admlnlstratlve decrs1on process,'
( . ES

SRS the alkocatlon of resources, the 1ntroductlon oi,new adeas and

-

P hypotheses,rand the deVelopment of new. and dlfferent 1nstrumenta-

™~ -
I

. '¥ion and technlques. Addltlonally, 1t 1s reasonable to ant1c1- '

A : <

PR <IN
£ d

s PO &
A\

jf “'l pate a cross fertlllzatlon ofgldeas between 1nd;v1dua1s of vary-
;,ﬂ{ " 1ng cultural perspectlves.4‘ o L : S

LN . v > - . -

S Statlstlcal Patterns of Award Populatlon I _Aﬁ P o

-

e From a 1974/75 Human Resources Survey tuken by the Amer1can i
R ,
SR Psychologlcal Assoclatlon of - ;ts members, it .was- reyealed that

g . <%

of approx1mate1y 40, 000 members, whltes const1tute 90 3% wh11e _

., R ,'7“'1‘;, e

= "3 ) 1% of: the membershlp is black 7% is As1an Amerlcan- and .3% is

"h"‘ . -

g‘ of Spanlsh speaklng/Spanlsh surnamed orlgln,‘ (Thuse statlstlcs

'_are based on 54. 77% of the membershlp who responded to thls sur-

Ta’

B . oan R
‘ - . - . . R N
.. - * * . «
. * ~ N ‘ N LEEGI .
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‘ APA!s membershlp was llsted as unknown.

These figures become

cr1t1cal when compared to. the percentage of the _total U.S. popu- T
latlon that these groups represent, respectlvely. The l970-U.S.

Census reported that the country's whlte populatlon was 87. St-

blacks were ll l% of the total; Aslan-Amerlcans ‘were .77% and ,;

¥

Amerlcan Indlans were .4%., Spec1f1c data- ‘on- Spanlsh orlgln
p0pu1atlon were unavallable since th1s group has often»ldentl-

f1ed w;th the other categor1es (mostly white) in terms of race.

ifThe 1975 data 1ndicated that the black populatlon rose .4% of

!

4

one percent.' Thus the-greatest 1nequ1ty between the’ U;S popula- -

-

tion and APA membershlp is in terms of Black Aﬂerlcans. Of
greater relevance is the respectlve representatlon of these
groups among hlgh school and college graduates. éAs can ‘be- seen

these dlscrepancles per51st desplte the'fact that these latter

Iy a Nes
. » b

data are contamlnated by practlces that dellberately and . 'Aa?éi

,lnadvertently ellmlnate ethnic m1nor1t1es._' ) T | -t"w fi'Jfﬁf
Awards - T -d ’ - ; |

"For the 1975/76 academic year there were 500 applzcants to - ﬂcr;.

’ ‘thechnorlty Fellowshlp Program.-
: _selected,'

" as Fellows.

T _— . " 34“4 : . :
. .o, - e 1 . o

%

Flfty-flve seml-flnallsts were

‘ L

Twenty~e1ght of these seml-finallsts were designated

P

_ Included were four Fellows who recelved support for . '{-
-.their doctoral dlssertatlon only. There were l4 Blacks; 6. .
Spanlsh Amerlcans, 3 Amerlcan Indlans, and’ 5 A51an Amerlcans

(See mables 4 and 5) From.a pool of 571 appllcants in 1976, E
106 seml-flnallsts were selected. ThlS number was reduced to

" .62 from which 23 Blacks, 6 Spanlsh Americans, 6 Aslan Amerlcans,- - 4 ;

and 1 American Indian were deslgnated as Fellows (See‘Tables 6

N . -

[

LA - : . ¥ P . .
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:so few m1nor1ty psychologists in research, approximately 40% of .
“.those selected for funding are in research specialties. such .

_-as,social, developmﬁhtal, experimental and industrial psvchOlogy.

:earlier, significantly 1ncreased the recruitment and enrollment
-of m1nor1t1es in graduate psychology programs, there continues

" to be a need . to modify ex1st1ng standards for opt1ma1 success.

otherW1se potent1a11y successful students. A favorable change,‘

:1n these outcomes can be effected by establishing better sup- -

-

and 7). Fifty-one stipends have been awarded from among 102

f1na11sts for_the 1977/78 academic year- 19 Blacks, 21 Spanish
- SN
American, 9-Asian Americans and 2. American Indians (see ‘Tables

-

8 and 9) -

. A Human Resoéurces Survey W1th1n the, American Psychological
’ /
Association 1nd1cates that 1ts m1nor1ty membership 1s most hea-

v1ly concentrated in the applied as opposed to research areas.

e

EVen so, the number of m1nor1ty psychologists in a11 areas is -
L <]

very small. In an effort to correct the 1mba1ance created by

%

O

P

LY S

-

SUMMARY T A
i - ) - & S - .

- 7 ..
Although, we have, as evidenced by the activities outlined

A
+

Attention must be given to- admissions and retention. Present

73 ) -
evidence suggests that even though minority%ébmissiongis increas~
?;%. . 4 . . —' o A
ing, there continues tp be higher attrition{iates for\ethnic

minority studénts than is the casé with theik white counterparts-- )
. ¢ - o . . e
attrition for minorities is approximately'double that of other T\\\\\,

studénts; ThlS outcome is much too costly for departments in

4

terms of 1n1t1a1 1nvestment and loss of productive output fiom

-
-

port systems W1th1n psychelogy departments for ethnic minorities.

-
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<

- Experience indicates that support practices such as tutoring, -
relaxatlon of. deadllnes, and flex1b111ty regarding research con-

tent and methodology, are 1nstrumental in preventing fallures. o

& ot

Three factors are important to the establlshment of such a sup- T

s . . » = -

port system- . - o o o

1) a. cr1t1ca1 mass of ethnlc minorities within the ‘ ro-
« - 'student populatlon. Students can be very sup- ’ ‘
. portive of one another. v -

L 2) A crltlcal'mass of ethnlc m1nor1t1es w1th1n the ) '-'_,
. '”’faculty ranks.* : . o L

- 3) A modlflcatron of the currlculum SO as *to in-‘

tlude. other perspectlves and assumptlons. v

-~ - v

B Res1stance to thxs .last conslderatlon is evidenced bg the S s

.

E:;;_ﬁ dlfflCU1tj or 1nab111ty of m1nor1ty students to find faculty
c members to endorse or- partlclpate in thelr research-mnterests. ; R
Currlculum modlflcatlon and broader research 1nterests are made

' more possible by 1ncreases of ethnlc m1nor1t1es at the faculty o . f,,

. level These ‘considerations requlre an acknowledgement that

- -

-value preferences are bullt 1nto,the assumptlons of our research

£

paradlgms and in turn influence Wthh hypotheses are tested and

the conclusxons and- lnterpretatlons derlved from the flndlngs. C e

-

N L Furthermore, psychologlsts perslstent adherence to the Newtonlan:
;;fr - model,’ long ago«abandoned by the phys1c1sts is belng cha11enged oo
' . by non-Western phllosophlcal concepts.‘ Our Arlstotlllan her1tage
of dlchotomlzlng contrlbutes to the view that human belngs are -

separate from nature and from each other. More 1mportaht1y, such

..\

v1ews contrlbute to._the perceptlon that soc1a1 commltment and

sc1ent1f1c 1ntegr1ty,are mutua11y exc1us1ve. Thls latter obser-

“‘Vation explalns much of the dlfflculty encountered by minority

students in seeking advice and endorsements for .their research

o - . ' Lo 36"




ideas. Recent efforts by black scholars reveal‘an attempt-to

develop models that reflect analnterdependent relatlonship be-
tween human belngs (King, 1975). Hopefully, by 1ncreasing mi-

norlty representatlon in the professron,‘we,canhestabllsh an

¥

, expectation that will make possible the. cross-fertilization of
. these ideas. Presently,.minorlty psychologlsts 1nterested in 7
or commltted to change functlon, at best, as a dublous skln graft.
In summary, efforts to 1mprowe the underrepresentatlon of

ethnlc minorities in- psychology must be viewed .as multl-faceted

*

.:bEXOtlc .or spec1a1 student recruitment efforts must be cons1dered.

-

- 'Modlfled 1nterpretat10n or exclus1on of GRE scores for other

-predlctlve 1nformatlon is deslrahle--and 1s meetzng w1th good

L]

- '5success 1n some’ departments. A slgnlflcant part of the support

. e T '\

.strUcture necessary for optlmal results‘requlre mlnorlty recrult-w

- ment at the faculty level and a W1111ngness to accomodate an .

-

expanded and more flexlble currlculum and research orientatlon. -
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ANCILLARY PROGRAMS

- - . . [}

o - . = - ——

Summer Congressional Internship-Program

In 1976. the ABA,Mlnorlty Fellowshlp PrOgram applled to the
Center for Mlnorlty Group Mental Health Programs (NIMH) for funds
to prov1de stlpends for ethnlc m1nor1ty graduate students in
psychology who would serve as summer 1nterns for m1nor1ty con-
gresspersons, Slmultaneous to the subm1551on of thls request,
approval'was obtalned from congresspersons to accomodate one

n 5 o )
or more students in thlS capac1ty., The Summer Internshlp Pro-

O

gram was to prQV1de ethnlc mxnorlty students w1th the opportunlty

o]
~

-

to partlclpate in the 1eglslat1ve process wh;le st111 at the
tra1n1ng level (graduate) ’ It was _also ant1c1pated that th15;2
experlence would, 1n all probab111ty, be benef1c1al to them at
some” p01nt durlng their career. The opportunity for graduate

studwnts in psychology to-serve as Congres51ona1 1nterns would

make 1t posslble For the soc1ally aware students to contrrbute ‘s a

“..

to brldglng the gap between academlc psychology and -the legls-

lat1ve process. The beneflts would ﬁopefully be bl-dlrectlonal-

students would oresumably have a more expanded perspectlve'on ’
\ .“..“ 7? -

researchable 1ssues. o EETANE . »

L

The selected students served as spec1a1 leglslatlve a551s-

-

tants, and had direct 1nvolvement in congre551onal act1V1tLes

o

whild broadenlng the1r }earnlng experlence and understandlng of

the dec1szon-mak1ng process as it relates to psychology on Ca-.

b

. -
s

p1tol Hill, In addltlon te~the1r experlences on Cap1tol H111

the.students also, part1c1pated 1n semlnars at the Amerlcan Psy-

chologlcal Assoclatlon on 1ssues of publlc pollcy and psychology

- - 38 o -




) 'lows assigned to them were as follows'

.- .
« ~ r,
[y . - -
. . Lo r
-

Furthermore, they were given the opportunity to meet‘and inter-

,,act with key personnel at the National Institute of- Hental Health

Center for Minority Group Mental Health Programs._.rive Fellows
were-selected from a pool of fi fteen students who were already- "
réceiving APA feilowship stipends for their graduate studies.
From our population of 28 stipend awardees for the 1975/76 aca-
-demic year, 15 responded to our announcement regarding the pro-

grani- The five that were chosen‘were those who hadﬁnade no

other- commitments for the summer and'who had a particular inte- ' 5’

rest: in legislative concerns thatvcoincided with the program

interests of the congresspersons participating in the program. ;
The congressmen finally slated for participation, and fel- :

Representative'Spark

M, Matsunaga (D‘Hawaii)- Fellow DiAnna Eisner; Representative :

_John ‘Conyers (D1M1Chlgaq)-F§110W Sandi- COoh; Representative

Henry B. Gonzales (D-Texas);Fellow Melba Vasquez; and ﬁepresenta;

. tive Harold E. Ford (D-Tennessee)-Fellow Harriett McCombs. =

The fifth intern, Linda Perry, was initially assigned to the

American Psychological Association*s legislative arm, the Associa- "

‘tion for the Advancement of Psychology(AAP), "and subsequently
joined Sandi Cook in Representative Conyers office.

MFP Symposium on Minority Issues in. Psychology B - -

s

The underrepresentation of ethnic minorities in psychology )

¥ . . d’ . -

i has ‘'serious impIications for the credibility and utility of

fdevelopments within the field. Psychology is, involved in the -

.advancement and"synthesis of'infornation about human and'animal';x,_}




of human welfare through educational and social problens When - -~
ethnic minorities are not involved in asking the. questions and
interpreting the hypo.heses, the outcome may- be skewed because
the entire range of the possible may not be considered. ‘The \,

APA Minority Pellowship Program hopes td,explore the problems %
3i M

N

-of psycholog;?and the lack of participation by ethnic minorities
in-a symposium entitled "Psychology and its Relationship to -
Ethnic Minorities.'~ The symposium 1s to be presented at the :
'Annual Meeting of the American Psychologfcal Association. A

& general 'call for Papers was issued with' the following abstract C

‘hehavior. -part&al outgrowthfof this effort is theipronotion - SR

topics being accepted for presentation- ’ ) 51 ~ _-5

Tl

- - 1.  "The Asian American Elderly: Developmental Approach o
- . to Minoritiesg™ . S
2. "Psychology and its Relationship to Third World Eeoples“
‘3. "Issues Involved in Studying One's  Own Ethnic*Group" .
‘4, , "Impact and Use of Minority Faculty Members Within a.
~ i ; University"

5. “Counseling Services for Minority Students at a Large
Urban University" . .
The participants have been given program space on the<z;fnda
for the APA Annual Meeting in Augyst, 1977.- In addition, :he
sfollowing APA Boards have agreed to co-sponsor this symposium-

:'ﬂ Board of Educational Affairs° Board of Professional Affairs,

E

Board of‘Gcientific Affairs, and the Board of’Social and,Ethical ".iwwfa

-

Responsibility. - - N o ;o 8

Orientation Session for APA Fellows at Annual Convention

) The American Psychological Association-Convention draws in . 3
e Fo
exces//of 10, 000 participants each year from all over the country,

-

S S - , - -

-




v

coneisting of bqth'professionals-and students. Béery imaginable .
" research ;opic -ie"discussed in open meetings and in snalier semi-

"

nars. Some of. our awardees (particularly new Fellcws) are new

‘ toﬁprofessional level psychology Thus, we- invite their'partici-

pation at an orientation session to the Minority Pellowship Pro-
gram and the American Psycholoqical A’eociation. providing them

with a tremendous training and learning experience. we antici- .

~ pate the presence of all of the members of the Advisory 60mmittee

and key officials of the APA. A meeting of this nature was held
at the 1975 Annual Meeting of the»APA.in Chicago, Illinois and

met - Wlth tremendoas success. L.

- .
SR 5
L ) L e - e

[T | .- [ g s
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~°  ~ INSTITUTION: Un_iversi’t? of Nebraska at Lincoln

~

4

~. Instructor, Antioch College Extension Services oL
- Senior Research Assistant, Educational Testing Services
- _Teacher, Braille Institute ' -t ‘

CAREER GOALS/ASPIRATIONS: To do research in’ educational psychology; -

interventi sn through university leveil teaching; graduate instruction

and teacher training; and -consultative interaction with government
agencies and school districts. Se ' IR S
‘ ' ) _*“‘*‘:*">~A .
_ NAME: Gary Coats’ . - ..

| SPECIALTY: CIinical Psychology - -

DEGREES:  A.B., Daitmouth College . ST

- Y e .

R "' 1975-76 ‘Pellows )
- ] 7 7 o 7 7 ) R
'NAME:  Anthony D. Brown N
_ INSTITUTION: City University of- New York .
‘ 'SPECIALTY : Educational Psychology . o
DEGREES:  B.A., University of Oklahoma ] . O
: -~ " M.Ed., ‘University of Oklahoma .
PROFESSIONAL ACTIVITIES: - - T
= Consultant to Native American Educational Program, New.York City -
"= Co-director of the American Indian Institute at Brooklyn College
) 4 hd - * - ’ - _ A ) (? i
CAREER GOALS/ASPIRATIONS: Has worked for a humber of years with o
the Native Americar children in Oklahoma. Plans to .continue to R
work among Indians at both a professional and volunteer level. :
Seeks ultimately to secure a perianent position in a psychology o
- department at a college or university. = ) : R
& & & » ' "‘, R ; ’
NAME:  Deborah L. Coa.tesy | - Vdj R C , i
<. IﬁS’l‘I’l‘UI‘EI:ON: ’ 'i‘eacher"-s‘ é,dllege, Columbia University R FERE T "
SPECIALTY: Educational Psychology U
DEGREES: B.S., University of Redlapds -, L 3 |
. " M.S., University of Southérn Caliﬁfpmia, at .Los Angeles
PROFESSIONAL ACTIVITIES: = - ° o

LY




A

" Coats continued: ' " o - . | ' é*i’
- : . P ) A G T

PROFESSIONAL ACTIVITIES: - ' ‘ : o

i ~ Pgychiatric Trainee, VA Hospital, Hot Springs, South Dakota

- = Social Studies Instructor,’ Hanover, New Hampshire _—

- Research Assistant at the Dartmouth Mental Health Center

e

CAREER GOALS/ASPIRATIONS: To work in community/clinical psy- - -
chology with an interest in alcoholism. Career objective in- - -
cludes the development of p§§VentiVe, treatment and rehabilita- - -
~ : tion.mgasures,toicunbat'the;phronic;alcoholisn,rate on reserva-
o tions. - Additionally, his.interests include psychophysiology -
(autonomic learning) , smaillgroup processes, acculturation and -
L assimilation techniques of ‘sub-cultural groups, community men- )
c?‘-‘ ‘ E:I‘health evaluation, and program design and coungelor train-

Coe e .
- - . B e k& . N . 5o

.,

™
» -
-

[P
%, -

A NAME: Sandra A. Cook. - U

Ay
e
L DTV T T

i . N .
b -

I T T YR

. INSTITUTION:" WaynéJ3tate‘bniversity S R - fﬁ
" _.SPECIALTY: 'Applied Social Psychology ~ < . . . ' -

DEGREES:  B.A., Wayne State University -:.;}z/ ‘

. . . PROFESSIONAL ACTIVITIES:: = - H P

' - = ~Did research analysis jof six metropolitan communities,. e

. administering an'attiﬁudihal surirey..3~ Currently working- i

e " on-a’'study concerning /the effects 9 physical environment

7.. .  on psychological health. .. , iﬁ ' L kK .
o - A N # i e ’

CAREER GOALS/ASPIRATIONS: Would -like to Work within'the ‘plan-.

. ning.structure of an urban community taking a look at the ‘envi-
.- .. ronment and what aspects relate<to'the.bug1ding of a "healthier"
'neighborhood,-city and nation. ' - , ‘ : : .

. C e e Co .
P _ LD . * *T* . o . S

ﬁAﬁE:—(“Jiminez Cortez ﬂd > -
INSTITUTION: University of Hawaii at Manoa o
Un nos .

' SPECIALTY: ¢liniéa1>fsychblogy S ' £
. . - . . - v, © e ] - - .
- DEGREES: B.A., San Francisco-'State University .

; =+ Lecturer in Psychology, Sah. Francisco State University -
oL - Graduate Assistant; San FrapciscoﬁState,Universityj;g

>4 7

i y - -"’7 ) ¥ - a - v,
- PROFESSIONAL ACTIVITIES: : TR

PR ) - R ; )
W o “ , ’ © o
- s D2 §‘ :

A%
2,
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-
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<

‘,SRECIALgY- c11n1c31/ -
J'DﬁéRE%Q-' B A., Héward Un;ver31ty

Cortez contlnued . e ’

-therapeutic- approaches to the cultural experience
Will work ‘in commuhity psychology directed toward
tion and preventior aof mentaJihealth problems.

8. of Filipinos.
§arly detec~

: SPECIALT : %fig o9 k . | .
R ¢ ¥ ' ';& o ‘ Lo &f
DEGREES~hrB. ; Texak Aﬁ; Unives slty —ws St L R .
',;M; Texas f& Univérsity ST =
Lo ' - SN N L
. PRO nzss:onan Acm:vxrxrs= Lot e a0
- Research"project o self-concept,of the -Me 1can-nnerlcdn !

i1d in"'the Corpug Christi School in Texas

- Administered teste i? English/Spanish usi Browq Self-Refe-

rence Test

)? ] . §v ' - . .

CAREER GOALS/ PIRAITONS- Belng American:of Mex;can descent,
wants to*take a closer look at the antecedents of internal-
external 1ocus of control attltudes in minority.groups and dow
SES . groups, especially’ A/A females. Interested in what the .pa- -
rents of;these families do or don't do:to create an extremely .
controlled: child ‘who hhs low self worth. '

e
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VA‘NAME DiAnna L. Eisner SRR -

i

INSTITUTI(N. Adelplu University ‘ S | -_ R .

L3

CARBER GOALS/ASPIRA&IO&S~'éhnterested in- modifyi‘g traditional o

RN .

.

.3 , -

PRO?ESSIONAL ACTIVITIES: - , .
, Worked in Bio-Med Program at- Howard Univers;ty on experiment

that dealt with:the effects of a protein.inhibitor drug- puro-

mycin, on classically conditioned animals.r Performed surgery,
perfusions ‘and histologies.

.= School Psyohologlét Intern, Graham School, Mt. Vernanz New York
LT Research Ass;stant, Adelph1 Unlversity

‘ ;CAREER GOALS/ASPIRATIONS- Interests lie in ar occupatlonal thrust T

that-would -allow for a focus on children within a community men-
tal health.framework. would like to study the young child. ‘

%; 5‘ - R 45 553
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( Bertha c. -Fields

INSTITUTION. Unxversity:of‘TenneSSee at Knoxville-

‘ZASPECIALTYgﬂ- Cllnlcal Psychology

'DEGREE31 B.S., Howard Unlvers;ty . -
M, A., Washrngton University at St..Louls

v

PROFESSIONAL ACTIVITIES: ' . - . S

=__Delivered -paper at the ASSOCIatlon of Nonwhite Concerns' ¥
. Missouri State Conference- "Towards Developlng an Inservice
Training Program for Counselors with Black Cllentele,"
e g 1
CAREER GOALS/ASPIRATIONS-- ‘Has spec1f1c 1nterests in the mentgif
1y retarded ' therapeutic approaches_ relevant to m1nor1t1es, anﬂ
the,psychology of death as ‘it relates to minorities. Clinical
psychology'applles more to- goal she wishes to.;pursue, which is “y
understanding the mental makeup and needs of all ‘people - and ap-\ -
proachlng the client in-a way which would affect hlm/her in-par-
t1cular ways, rather than generally.; g .

, i*‘;* *-

.
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3451 prdE BSSIONAL ;aACTﬁ[VITIES- SN H S
”"@{LCllnacal intern- :at San Fr cIsco VAkHosplta -

ok Instructor, San Francisco State University "\
] Research Asslstant, Psychology Department at Berkeley»
%/ L o !
iCAREER QOALS/ASPIRATIONS Goals are tq teach, work with cori-

’munrty'groups engage in psychotherapy and research, committed

qfﬁ to. teachlng and worklng wlth communltyzgroups.:;
N . ,"1’1_ - - % =
*’ * *1

l«,'

Leo D.,J;bobs

,\. ’r

2.
INSTITUTION- UnlverSLty of Utah at Salt Lake Clty

Af,—

| ~_ssgn,crzxm‘sz- uocn.al Psychology

:*-. DEGREES: _A. A.;"Paul<szth's College
oo 0 'B./6s, ‘SUNY at/Potsdam -
LD M A,,JUnlverslty of Utah at ;alt




- .- Jacobs. continued: I . .

> PROFESSIONAL ACTIVITIES: . ' ‘ ' .

. -: Paper presentation. at sympos:.um on "The Role of” Attnbutlons . e S
: in Intercultural Conflict"at the Western Psychologlcal As- - - :

- ... .SOClatIOnfln Sani Francisco, California. L 371" -
. - Research/on Anglo Perception of Natlve American Role Beha——an ~= S
R vior / . S : T
’ 'CAREER GQAﬁS/ASPIRATIONS- Research and - Program admlnlstratlon Co ey

ly concentrated. on cross-cultural attrlbutlons.‘ Hopes to apply
. training in research methodology, program’ application’ and evalua-
tion with professional’ and cultural input. 1nto the des;gn»of-' .- S

. - are his major goals. Research interésts are varied; but main-

'

‘federal programs. a .. . ' N . °i .
;" NAME: . Joyce A. -Jones . ) - A I . ~ -

" f:i :TINSTITUTION Un1Versaty of Nebraska at Llncoln .: ; _ J‘ i:?"’ e ;
‘ ,SPECIALTY-o Cllnlcal Psychology ) ‘: S : . ) T ': 2’
N D§§REES- “B.A., Texas Woman s Unlver51ty . . f_i«i, ' 41' ‘/: -

5\*<waROFESSIONAL ACTIVITIES- . CE S :{ DU

CL - o=authotred paper on self—concept develOpment ‘and adolescence \' oot
~ pPresented at the National Conference'of Black Women in Amerlca R
in Touisville, Kentucky .
- Did’ comparatxve study of self-concept of Black -and whlté”

» 5 . . -

¢ . ~

.. \ ' - ~ -,
CAREER GOALS/ASPIRATIONS Aspires to WOrk eventually in a -com= -
munity hOSpltal or ¢linic which- caters to a variety of ethnic . -
and sociceconomic backgrounds, but focuses on famlly, school, — - )
. chlld, ddolescent and related.problens. . o .- et
- E ‘ \ . , c, R ) ‘x . - ' - - ,‘
c : A RS : S
. ... ~ NAME: Alejandro Martinez e T ,f : ~\\;*'1‘.1 Aizr'
| S INSTITUTIONw Unlver81ty of MLchlgan ‘at Ann Arbor . . \\'f,
. . < . . ) . :v.‘
;" : SPECIALTY- Cllnlcal Psychology - ‘ _ Ao o
1 - - . ‘ x . s - - v ‘-v-?l : ,\',
T DEQREES: B.A., 3arvard Unxverslty —-- S <L \\i\




+

-«PROFESSIONAL ACTIVITIES: . R *
- Clinical 1nternsh1p at the Ypsllantl Area Community Service -

: NAWE Wayne McCullough’

. Martlnez contlnued

¥

-

Center
-=* Volunteer as Asslstant to the Counselor of -the Blllngual
» ~Public- Schools of the Boston Public School System o R

CAREER GOALS/ASPIRATIONS°- Interested in researchlng multllevel

" "approaches more attuned to the part1cular needs of Chicano peo-

ple.

- - ¥l

v - R4
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‘NAME:_'Harrlette G. McCombs

INSTITUTION : Un1vers1ty of Nebraska at ‘Lincoln .

t s Py

,YS?ECIALTY-' Social Psychology

N . - . - -

DEGBEES- B.S., Un1vers1ty of South Carollna ,
- M.A., Unlverslty of Nebraska at Lincoln

P .

PROFESSIONAL ACTIJITIES-

- Working as part of- evaluatlon team w1th four programs at the«‘

: Nebraska Center for Women , -

- Engaged in research project deallng with the se1f-concept of
Black women in.America; paper will be presented at the Wes--

. tern Social Science Association Conference in Denver with

N assoc1ate Joyce Jones(Fellow). s

CAREER GOALS/ASPIRATIONS-~ Interests lie in areas of psychology,
law, and political science.  For next three years will be.in-

.. volved in the establishment of’pllot programs which will serve

as alternatlve places for Juvenlle offenders. ) "’]

vk k% .o

> . e

N

INSTITUTION- Un1vers1ty of Mlchlgan at Ann Arbor @y t” :

ASPECIALTY-~ Social Psychology ~ = f.\ -
: - No. -
DEGREES: .B.A., Prlnceton Uﬁlverslty ™

' M.A., Unive®¥sity of Michigan at Ann Arbor

\

~

PROFESSIONAL ACTIVITIES- oL, ’ ~
- Teaching and research assistant posltlons at the Unlverslty
.0f Michigan ) N

-

[
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" McCullough continued:
N | CAREER: GOALS/ASPIRATIONS: His goals and aspirations are some °
A\ combination of research, working in applied 'settings, and teach- " Y

A ing. - ‘ - - P
- - T “ ) . - *‘ * % »" ; Lo _ - ) ‘ - . -~ . .’.:,

NAME : Sqﬁ}ina Andrews-Molden

OTION: University of ﬁbrthfcéfolina at ghapei:Hill - . |

¢ _SPECIALTY® Clinical Psychology o .

DEGREES : BfA;,’Universitydof North Ca;oliha

PROFESSIONAL: ACTIVITIES : L '
- Minority students academic advisor for freshmen.minority

students - - e . - - " of
— =~ -Research—assistant for Dr; Barclay Martin: L I
.CAREER GOALS/ASPIRATIONS: Hopes to concentrate in-child psycho- - .. -

.- pathology. Would like to work not only in the patient-therapist
clinical setting, but also undertake psychological research. -
...+ . Ultimately desires to work at a community-based riental health
: " center, teaching on a part-time basis. The part-time teaching
job would allow for research in areas such as self-concept in
black children and the assessment of parent-child interaction.

3

* % *

{ o ) ’

-

NAME: Victoria A. Moseley .

» SRR

INSTITUTION: - Boston-University = .

<

L “SPECIALTY: ﬁxpérimentél'Psycholog& ;

DEGREES: B.A., Lincolm University - o
: M.A., Boston University

; PROFESSIONAL ACTIVITIES: : ) i - .
- "' - -Presented paper at the Eastern Regional Conference of the . L
-+ National Association of Black Psychologists entitled: "The
Myth of Research Training: Ethnic Considerations in Human Re-.
search" . L ‘ R :
- - Did significant research-at Boston University on stress assis- ‘
" ting Dr. Marcucella and Dr. Boxley ‘ .- A -
CAREER GOALS/ASPIRATIONS: Plans a research-oriented teaching ..
- career and intends to be prepared to give full "assistance and .
support to creating and maintaining the type of environment ‘
most conducive to achieving an understanding.of behavior.

-

4 57
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NAME: Manuel Samuel Perez -

,INSTITQ?ION-~ Unlverslty of Callfornla at Santa Cruz

JSPECIAiTY: Educatlonal Psychology -
DﬁékEES:” B.A.,-Unlverslty of Kansas . o
MIA., University of California at Riverside -

-
-

PROFESSIONAL ACTIVITIES: . -

‘= Presentation of paper at NIMH conference in May- 1974 at the
Universlty 6f California at Riverside on "Improving Educatlonal

. Opportunltxes for Chicanos in Psychology

- Consultant in bilingual educatlon to the U.S.. Office of Eduﬂa-
tion

- -General consnltant to a federally funded b111ngual/b1cultura1
~program in San Jose. i . . o

. CAREER’ GOALS/ASPIRATIONS- Upon attalnment of ‘Ph.D., plans to

concentrate professional .activities in the areas of educatlonal

(bilingual/bicultural) psychology and community mental health,

in ‘an attempt to study human communities and concentrate on the C

-study and resolutlon of some of the soc1al problems )

b ~2

* k k-

NAME:d Linda Perry‘

- INSTITUTION: Unlver51ty of Mlchlgan at Ann Arbor
‘SPECIALTY- Soc1a1 Psychology .
DEGREES- B A., 01ty College of New York

_PRQFESSIONAL ACTIVITIES:

- Psychiatric Attendant at the Creedmoor State Mental Hospxtal

- Research Assistant at the Institute for Social Research,
University of Michigan

- .Tutor for SEEK Program (Search for.Educatlon, Equallty, and‘
Knowledge)

-

CAREER GOALS/ASPIRATIONS- With a Ph. D in Soc1al Psychology,

will be in a position to conduct and supervise non-exp101tat1ve, f—‘

_.progressive research which will provide the community w1th~the
means to enrich their lives. .

-

-

NAME: Sonia Santiago

INSTITUTION: University of California at Los Angeles

* .
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" Santiago continued: j' i , o - T T
- e o

-

- chollcs, and family-related problems. -

.

" . SPECIALTY: Soc1a1 Psychology

,DEGREES{' B. S., Unlverslty of Puerto Rico at Rio Piedras {

"= Research with Dr. Amado Padilla comparing Puerto Rican and:

: DEGREEé?l. B. S., Un1Vers1ty of Washlngton at Seattle

_ NAME § Cyntﬁia Telles "V‘

S - R N
i . 1

SPECIALPY-' Soc1al Psychology

M A., Unlverslty of Callfornza at Los Angeles )
PROFESSIONAI. ACTIVITIES: - I T
- Research assistant at the University of- Puerto Rlco 1n the. 5 PR

- Social Science Research ‘Center for two years. L N

Anglo students in ethnic identification and the differences

in value at rlbutlon, cross-culturally. °

¢ 1 ° ~ -
"  CAREER' GOALS/ASPIRATIONS- Asplres to become a professor of psy-
“chology at’ a university. Also interested 'in the dynamics of
small group behavior., ¢Would like to apply the dynamics of the
_sénsitivity -training to the rehabilitation of drug-addlcts, al-

4

., < e —
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NAME:’ Helen Sing

- - - ’

\l

iNSTgTUTidﬁ‘ . Claremont Graduate School . o .
- T v M

M A., Claremont-Graduate -School . *

¢

PROFESSIONAL ACTIVITIES-
- Research’ experience with severalffaculty members at the Unlv,r-
'sity of Washington . -

- Research on acculturatlon effects of As1an Amerlcans.
CAREER GOALS/ASPIRATIONS- Goal is to become actlve in the reL .-
search on Asian-Americans, more specifically, in areas such as 9
the ‘impact of a changing 1dent1ty on the mental health of the N T
'Asian-American, and the role of the Asian-American with respect

to other ethnic groups. TIﬂants to.set up a genetral cultural pro-

gram where students (collége and high school) -of the various '
ethnic groups will enter into the elementary schools to acqualnt .

the children with the maﬁy ethnlc cultures.

ST ;g * k_k b - - L

——

o

.
kS - 2 L
LY — - . .

INSTITUTION: Boston University
SPECIALTY: Clinical;éogmunity Psychology -

-

. 51 59 . | L
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_ SPECIALTY: Counsellng Psychology

Telles continued: . . ,-

- - -

DEGREES: ' B.A., Smith College. Lo - P

PROFESSIONAL ACTIVITIES: ) -

- Research for NIMH on "Mertal Health and the Spanlsh speaklng
‘Population of .the United States" o

- Research on crisis intervention . B .

- Evaiuation of the effect of a volunteer experience ;n a com-
munity sett1ng on a group. of students working as patient ‘ad-
vocates in the emergency room of Boston City Hospital.

CAREER GOALS/ASPIRATIONS- ‘Would like, to use her degres to re=.
search ‘and learn new approaches to effectlvely deal with condi-
tlons which produce-pathological,-destructive patterns of beha-
vior in order to alleviate unnecessary dlscomfort and anx1ety,
and to remove blocks to psychologxcal growth. :
- ’ ? - . . . .

. N - * kX x .y J

. NAME: Bobbye v. ‘Troutt .- ) o

INSTITUTION- Teacker s College at Columbla Un1vers1ty N

SPECIALTY: ~Clinical Psychology = - - . =
bEGREEsz' B.A., Wayne State Univepsity -
—— T, M;s., Bank Street College .- ” \ -
PROFESSIONAL- ACTIVITIES: ~ -~ ~ — . * -
- Developed proposal and 1mplemented the flndlngs for life dis-

cussion groups with relatlves/frmends of 1mprlsonea adoles- C

cents. :

" < Conducted commun1ty=W1de research to assess the extent and

variety of problems of communlty res1dents.‘.‘ ..

) éAREER GOALS/ASPIRATIONS- Dec1dedly wants to teach so that she

mlght stimulate an interest in community psychology among Third
World students. Career goal encompasses becoming a more total
change agent in a community outreach center which would sponsor
various services under the aegis of a well trained staff with a
well-deflned para—system‘of communlty residents.

L - * * .

PR

-

NAME:x} Melba Vasgpei ; . S ..

INSTITUTiONo Un1vers1ty of Texas at Austin

-

DEGREES: B.A., Southwest TexaS State University

~ . - .

,7.V52" ’ - ‘ .
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. Vasquez continued:

. y ol
. !
. Tt : -
- . i < - ““ i .
pmmssmnu. ACTIVITIES: S ‘(\: . -
. Research at the Texas Regional Resource Center .
. = Msycholpgy- Trainee _at the University of Texas Counseling
Center :
= Teaching A331stant at the Un1vers;ty of Texas Educatlonal
Psychology Department
= PsychologyaTra1nee~at the VA Hospltal in Temple, Texas
. CAREER GOALS/ASPIRATIONS-

Asplratlons 1nclude belng‘lnvolved
in some_kand_oi-soe&al—servaee—~most—deftr
on the academic. level, in teacher education.
.. to be as effectlvé a professional as- posszble
~.-~“she can be of serv1ce to people.

lll(—
Overall goal is ,
in an area where t .
. AT T e
“ k”' . ‘?‘ B}
s s - - - - - . - »‘- '7., ‘*A * * . e ,,’_,__ - - ~ o - . - .
o } : . o i T . ) -
- "NAME: - Doris Wright ’ \\ - \_' S
T INSTITUT;ON: Unlver51tpmof Nebraska at Lincoln | —
B SPECIALTY: Counsellng Psychology
) ‘DEGREES :

.B. S.,‘Kansas~State Unlver51ty

'w**“M S.7“Kan3as State Unlver51ty
PROFESSIONAL ACTIVITIES:

... =__Assisted in: the development of. aMpubllc relatlons program ‘
~as a consultant in a federal pilot program.

\ oo
= Worked on a study to 1nvest1gate methods of comm
between students and faculty wi
of the Councll for student Affai

\

-

ication .
thin the-College of Education -
irs.
.CAREER GOALS/ASPIRATIONS-

T i R
Intends to pursue a career in higher .-, °
education as an ‘administrator. Intends to utilize her experiences
to develop community~-based programs which will beneflt ‘all peo~ ..
< ple, but especlally aidslow-income, minority' group people.

4
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3NAME- , Jacqueline Beal

INSTITUTION* " University of Mlchlgan at Ann Arbor

-

- SPECIALTxm Drganzzational Psychology

v .
]

-y

-

<

.~ — - = . Graduate Student Teachlng—Ass1stant«atnthe~0aavers%ty~ef

‘,spzciAtTY- Cllnlcal psychology

* .- -

DEGREES* B A., Federal Clty‘College o . }‘

PROFESSIONAL ACTIVITIES- . - -
- Senior Counselor, CETA in Ann Arbor. Mlchlgan
.= Instructor, Eastern Michigan University

Michigan - » ¢

g

CAREER GOALS/ASPIRAQLONS- Interests 1nclude teachlng, consult-"'

1nq in organlzatlons. and research

2R SRS : -
NAME:. Victor Cancela

’,

INSTITUTION: ‘City dn1vers1ty of New ‘York

- +
Y -

)”DEGREEQJ B.A.; City College ‘of New York
- PROFESSIONAL ACTIVITIES: ‘

- “Bilingril Consultant -for the Chlldren 's Aid Society

- Research Assoclate for the Research Poundatldh at CUNY

: ‘ :
CAREER GOALS/ASPIRATIONS- Would llke to. do some applled cllnlca
work -based on reseaxch, e.g. crisis intervéntion. Also has an
interest in teachlng. gltlmate goal is to work in an area where*
he can work towards meahingfully 1nfluenc1ng the lives of peo-
ple who have been dlsadvantaged

, * ok B ] p
< 2 -

NAME Connie Chan - ’ .

s ' - .o~ .

INS ITUTION- Boston Un1vers1ty

A B.,. Prlnceton Un1vers1ty ‘ . o g

IONAL ACTIVITIES: .

arch Assistant des1gn1ng an experlment which stud;ed the .

. effe ts of dlfferent»methods in learnlng paired associations.
Se  the experlment and ass1sted in the analysis of the

oY . s 63 o

-

l

: Cllnlcal Psychology . - ‘ R
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5Chan“continued:'

- _ CAREER GOALS/ASPIRATIONS: This student views clinical psycho-

", .. _ logy as combining both the professional clinician and the re= -
: . search/scientist models, and is committed to pursuing both as- '
pects .in her career., ) . RN . .
v 7" . ,“’ - * % ; i ‘ S ' -A - -
T ?NAME} Beverly Daniel ’ ] "‘.. : -i:ﬂ . * T

CINSTITUTION:  University of Td}chlgan at Amn AzbSr - .

- AT U

SPECIAerx Ch1ld/Communi;zkpbychology
Py L » . . ! - o
DEGREES- B.A,, Wesleyan niversity . . : ST -

A PROFESSIONAL ACTIVITIES: LT o RS )
. - Pgychological Intern at McLean Hospmtal in- Belmont, Mass.
- _Resident_ AdVlsor at.weslexan Unlverslty

CAREER GOALS/ASPIRATIONS- Pesires a comblned career botﬁ as.a'
chlld psychologist and a college professor. o

\\ -

> . 7 * & * X
“ " . NAME: Debra L. Dav{s - Lo I ! i fj)i - ;,;
- .INSleUTlON- Un1verszty of Maryland at College Park - . .\ o
SPECIALTY: C11n1ca1 Psychology = B N
}k, ) DEGREES' ] B A., Yale Unlver51t1 7
* . — PROFESSIONAL ACTIVITIES: - R .- .
LT - Counsellng experlences 1n New Haven Connectlcut . e L
. 4 > 4
CAREER GOALS/ASPIRAIIONS' Would like to work in a community ) .
- mental health center whlch offers a wide range ,of services and . Y
g . s€rves a large populatlon of Blacks .and other minorities. In- \
tends  to have a position which~would enable her to prov1de ‘di- L
rect services and to ‘fulfill an administrative function in a o
_.student tra1n1ng program aff111ated w1th the mental nealth cen- ‘
ter. . )
')' Lt Y - .. o x x % .
- NAME: Darlene DeFour -,

L

“'i V INSTITUTION- UnlverSLty of 1111n01s at Champalgn

SPEt;ALTY:__- Soc1a1 Psychology - - ‘ ;




L]

DeFour continued-*a
DEGREBS: B A., Fisk University

PROFESSIONAL ACTIVITIES: .

- .Hospital Administration Intexn in Harlem

- East Harlem Model Cities Pro:ect

CAREER GOALS/ASPIRRTIONSI. Wishes to acqu1re through ‘graduate
. studies, the tools necessary to make some major contr1but1ons

towards the solut;on of behav1ora1 problems

*, b 6

Yy

NAME: ~ _Lotus Dix - T V*Ilr'glffvlf
. INSTITUTION; Clty UnlverSIty of New York

- SPECIALTY:. Developmental Psychology. C
. Ty - ] .
... DEGRE ?E” - B A- 3 fggg A Um.versity 7 )
A ) &ﬂ‘-’«: .

_ PROFESSIONAL ACIIVITIES~ -

. = Regearch Assistant for Dr.vPhyllls-Gatz at CUNY .

- \Youth Counselor for.Jobs ‘for, Youbh in New York City
CABEER GOALS/ASPIRHTIONS- Asp1res to construct a model of the
Black child's development, i.e. detailing and analyzing the
strategies which 1nner-c1ty Black ch1ldren .adopt to survive and
cope with the1r env1ronment. S ‘ . . .

-

_ ‘ ) ’ ) R B . * * I* ) . :
'NAME° M1chae1 Fenn-lear o o
® INSTITUTION: University of Utah.at Salt Lake City

"-SPECIALTY: Social Psychology - - ~'}J . ,

'DEGREES: - B.A., Unrvers1ty of Utah

PROFESSIONAL ACTIVI;;‘IES : ) C
- Teaching Fellow;ﬁUn1ver31ty of Utah
- Research Assistant for the Amer1can Community Program .

. CAREER GOALS/ASRIRATIONS- Asp1res to cont1nue conmmunity .work
‘implementing basic intervention programs which would consist of"
moderating- factors which increase the probability of aggresslve
behavior and relaxation training for fam1lies who have hlgh in-
c1dences of family quarrels. :

L _ . x k%

65 -
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' NAME: Vinston J. Goldman

INSTITUTION:  University of North Carolina at Chapel Will % ‘* . * .

~ .SPE¢IALTY: Clinical stéhoiogjf - o C e
.- . . { T ST, ) : :
DEGREES: - B.A., Hampden-Sydhey College oL E
- PROFESSIONAL ACTIVITIES:. . ’ .

.
Lx -~ v

= Summer Psychological.Intern for the State of North Cafblina,
Department rof ‘Human Resources : ) .

I
-

. e . . - N
EY) -~

L
L

-

CAREER GOALS/ASPIRATIONS: His professional objective is to be- L
.come.a clinical psychologist. -Hopes to work with public schools . - -
'in attempting to-study the psychological and other variables - s
- ‘which enhance social adjustment; academic and vocational growth T
.of students in general; and Black students’'in particular. «
Lo N - 20 - : . * .

NAME : Dqﬁlene‘Gould‘ . .-t ) E . . - \"__=’, '1 -
INSTITUTION: = University of North Carolina at Chapel Hill —
_SPECIALTY: Clinical PsYch‘o,logf' - ‘ ‘ ’ / -
DEGREES: B.A. and M.A., Case Western University =~ S
enopnssiénm ‘ACTiVITJfE$: : B - - ) /

- ‘Psychology Intern for the John Umstead Hospital
CAREER GOALS/ASPIRATIONS: Wants to become ‘an effective deli~
‘verer of mental health'services by developing techniques which -
"will be more effective in dealing with the problems of people
- +labelled poor candidates for psychotherapy:; also wants to en-
gage in research to bring-to light the inappropriateness of ap-
plying white middle-glass norms to minority group members.
- * % %

)\ -NAME: Karen,Gunn“" )

_\INSTITpTION; Universiiy of Michigan at Ann Arﬁor -
‘S\PECIAL!I’Y: ~ Community Psyp};olog"y‘v ‘ _
.bﬁQREES:_ ﬁ,A.,;Oaklgnd University,?kochestgr, Michigan
PROFESSIONAL ACTIVITIES: “ ' ‘

-+ -Several teaching assistant pos;tions:aﬁ Oakland University -
. and the University of Michigan” : . el

. ¥
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CARBER GOALS/ASPIRAIIONS- Two areas with high prxority for thil S
student’ are consultation and becoming a director of a community - . _
center, preferably in a black neighborhood. The careexr goal-of e
. becoming director or administrator of a *community center" speaks -——-
to hér desire to create and maintain a basic foundation for the- = -
population to perpetuate existing neighborhood/community strengths,.
- ‘as well as provide the resources necessary for dealing with low-'
S expertzse proﬁlem areas.

\'o

- .. ) T ’—7"'4,"!’.’20
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o “"NAME:”; Chrlstzne Hall .. T T
%'{ INSTITUTION- University of Caleornla at Los Angeles |
SPECIALTY' Measurements/Soclal Psychology L T ‘ﬁ‘ro;~§
DEGREES- _B. A.r Callfornla State at Long Beach .. ; '

PROFESSIONAL ACTIVITIFS- o ' Lol
-+ Research Assistant for the Instltute for Soclal Sc1ence
Research at UCLA .

—
- . - A -
-

CAREER GOALS/ASPIRAEIONé‘" Wants a career in research into the N
following areas: psychologlcal testxng, social and developmental -

psychology . ) , . . . . s
., L o e O

LA » {1 i : * % & - ] N i . . . A oo
L .NénE; ~ Marcia Harrls N : . 7 '3~J'}
INSTITUTION: ,Unlvers1ty of Michlgan at Ann Arbor RO .-

[T

SPECIALTY: 'sociak Psychology ' e L

v
~
-

DEGREES: ‘A, A., West Los Angeles College .. L S s
) ' ° B.A., Uniyersity of California at Los Angeles ‘ - .
- S M.A., Cal;fornla State University - ) PR

1
l

[N,

PROFESSIONI\L ACTIVITIES: :
- Research Ass‘stant for the Fanon Research and Development Cente' S
- - Graduate Assistant at California State University . e
= Psychometrlc Technician for the Long Beach Board of Educatlon '
I Research Assistant at the UCLA Mental Retardatlon Center !
=% - .
CAREER GOALS/ASPIRAEIONS- Long te;m career goals 1nclude both 7
: ‘teacliing at the university level and research in soclal psycho- -
D . logy. .. . , /

-

° - - A-
’

~ NAME:' Laura Head . T _ : ) s e




INST%TUTION- \UnlverSIty of;ﬁidhig
spncnimy :

DEGREES'“

S M. Af, Unlversxty of Mi¢
Expects completlon of d&

PRDFESSIONAL ACTIVITIES'“

= Actlng Assistant Professorjat the“Uhlver51gy of Cal;fornla
at {verside - : *

» - Jeaghing Asszstant at the UnxVeréity'oﬁ Mlchlgan

u\ a-

CAREE&GOALS/ASPIRATIONS\ :; terested Sn teach:.ng and con- -
‘ductlng'research in- theva:ga of*developmenta .psy 0logy. Toy;

L3
L
K]

z,ward that end; has a ‘specidlintergst in black child-developnfit.

* Future tasks: shall 1nclude~thetdevelppment\of\a bomprehens;ve
psychology of black chil ‘ 1 PN

INSTITUTION.\

AP

SEECIALTY- " °Li 3

'Caroiina

e

A / e
- N .,.
[ b

VI,TIEs.l, e ‘
“:%&Instructorf Psychorbgy Depa:ﬁmgnﬁ» Unlver31ty of Delaware .
‘”“Counseling andﬁTeachlng Ass‘stant'at‘thqunlver51ty of Delaware

”Desares:to work;as a cllnlcal psycho-
a settlng whlch-wiil.allow hen -to employ both clinical

"§kills. * In essei ce’”hervgoal is to become -a compe-
f/b o7 é%y tralned cllnlcai psYcﬁologlst to ,ac1}1;atekother.s

R SN —,—.b— ?:};
- B 'v‘b”
ﬁarlan Hymanw&r«
ss.'-’?f P
“11‘

s, B 1‘;t‘ﬁgv




Hyman continued:

'CAREER‘GOALS/ASPIRATlONS- Teaching, conducting reseaxch. Long_»”

- range objectlve is to establlsh "her own non-profit corporatlon. o

'_NAME: Shelvy, Keglar

-
-

- * % %

- . ‘ . i

v

. .
INSTITUTION: / Indiand University
SPECIALTY: Counseling Psychology |

DEGREES: - A A., Kaskaskia College, Centralla, IllanlS
o B.A., Arkansas State University T
M.A., Arkansas State Un1vers1ty #
PROFESSIONAL ACTIVITIES:: / :
- Counselor, Katherine Hamllton Mental Health Center
- Cl;nlcal Psychology Spec1a11st- u.s. Army, San Rntonlo Tx-

CAREER GOALS/ASPIRATIONS‘ By obtalnlpg doctorate in counseling

"~ psychology, with-an emphasis on community mental health, he will -

be able to gain theée theoretical knowledge and research tools.to
* become an  advocate of. the Black ethic’and its 1mp11cat10ns for
mental health in the Black community. Aspires to work out of a
community mental health: -center, teaching part time at a local

" university. . . .

-

- BN . : -
.k %k %
e T

i

- NAME¢ . CliVe‘Kennedy o -
s _ . i

. NSTITUPION: University of Wa{shington at Seattle,

.SPECIALTY: Cllnlcal Psychology

3
2

[ééGREg?s; - A.A., Los Angeles Clty College L .

B.A.,.University of Fallfornla at Santa Barbara

- L \

PROFESSIONAL ACTIVITIES: - ’ /\

v a

~ = Research Associate at the Unyverslty of Washlngton

~ Peer Counselor at the Un1Vers;ty of Cablfornla at Santa Barbara

-~‘M§ntal Health Techn1c1an for qhe VA Hospltal 1n Los Angeles

cKR,EER GOALS/ASPIRATIONS- Would like to be part of ‘the movement
to reform the: current correctlonal\system. At the same time wants
to maintain ties with academia through un1versity teaching, and .
sérV1ng on a consﬁltant basis in the Black communltx.

-

. ﬁ . '
| ' ' \ .
. PR \ '
. \ i

% [3

N2ME: Javier Lasaga
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-~ 7 Lasaga.continued: .
_ INSTITUTION:  University of Miami at Coral Gables
_SPECIALTY: Personallty, Soclal Psychology ' -

B S,, Sprlnghlll College ‘in Moblle Ala.

PROFESSIONAL ACTIVITIES: ) -

- Researcher, Spanish Family Guidance-Center in Miami, Fla.

- Graduate Research Teachlng As51stant at the Unlver31ty of
Miami

- Psychology Tralnee, Crownsv111e State Hospltal

CAREER GOALS/ASPIRATIONS- Aspirations- consist of actlve .esearch
and teaching, Desires a better understanding of the nature of
cognitive processes, particularly as these processes manifest .
themselves_among b1-11ngua1/b1-cu1tura1 ¢hildren of Spanlsh Ame-
rlcans. -

¥ - . E

v

NAME: Marshall O. Lee
INSTITUTION: University of” Michigan at Ann Arbor
léPECIAﬁTY: Commgnityrﬁsychology

_bﬁGREES:- B.A. ﬁincoln,University R

N
»

PROFESSIONAL ACTIVITIES: . - -

- Substitute Teacher, Board of Educatlon, Newark, New Jersey

- English Teacher, St. Peter s Secondary School, Morogora,
Tanzania ©

- Communlty organlzer, Blacks, Inc. in Phlladelphla, Pa.

CAREER GOALS/ASPIRATIONS- ' .Désires worklng as. a counselor/thera-
- pist with poor and black families in a community mental health
", ‘clinic. Also desires to teach at the unlver51ty level:

064 -

‘ * *‘*

-

. NAME: Jimmy A. Luzod

" INSTITUTION: University of Michigan at Ann.Arbor
SPEéIAL?Y: . Developmental 7 .

DEGREES: -B.A., Stanford University

PROFESSIONAL ACTIVITIES: :

- Has studied cognitive development in Mexican American children;
- - Has done cross-cultural research on se1ected aspects of cogni-

P " ' tive development. ~ oo

o ) - 6l

CERIC . L T 0




N

o INSTITUTION: University of Illinois at Champaign

~

- INSTITUTION: Boston University -

-

Luzod continued: .

CAREER GOALS/ASPIRATIONS: Desires to contribute ta research .

" efforts on the cognitive development of children. His particu-

lar interest is language acquisition in the young child, more
specifically, bilingual language acquisition. T

* x %

.NAME:" Donna Nagata S : -
'SPECIALTY: Clihicgl,stchology ) ‘
DEGREES: B.A., University of géliforpia at Berkeley

- CAREER GQALS/ASPIRATIONS: Has a direct interest in increasing

the number of minority men and women in professional psychology. " -
_.Includes research into the mental health problems of minority

‘people’ as oné¢ of her geoals. - » ‘

o

NAME: . May Ng

. e .
SPECIALTY: Clinical ngchqlogy

. PROFESSIONAL ACTIVITIES:

- Psychology Trainee, Brocton VA Hospital, Brockton, Mass. .
- Mental Health Worker, Stratford Arms Project,ARooseyelt Hos-
pital, New York City . ’ . .

CAREER GOALS/ASPIRATIONS : 'fhterested in clinical research in’
schizophrenia and/or therapy processés. : Issues she wishes to
explore in schizophrenia are: The role of volition, transcul=
tural factors, the relationship between the creative and schizo-
-phrenic states and possibly its electrophysiodlogy. 4
‘ 174

* % % -

-NAME : Aline R. Nishihara
INSTITUTION: University of California at Los Angeles

SPECIALTY: - Developmental Psychology

DEGREES : B.A.,"University of california at Los Angeleé
M.A., University of California at Los -Angeles

: PROFESSIONAL'ACTIVIT&ES:

- .Predoctoral Trainee, UCLA Neuropsychiatrig¢ Institute
- Academic Tiitor, Academic Advancement Program, UCLA

62

Y
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--N3shihara continued:

CAREER GOALS/ASPIRATIONS: Init1a1 goal is to develop a-. theoretxcal
 framework encompassing developmental and social psychology upon i
which to structure her research. Aas a paramount goal, wishes to
enhance  the psychologlcal data base for Asian Americans. In par-
ticular, the ‘effects of acculturation and assimilation of the at-~
tudes, values and behavior of third generatlon Japanese-Amerzcans
~"needs to be explored -

NAME} _ Judy Pelham— ' o -,

INSTITUTION- Un1Vers1ty of Maryland College Park

SPECIALTY- Counsellng Psychology

"DEGREES: B.A., Seton Hall University, South Orange, New Jersey

PROFESSIONAL ACTIVITIES: ) ’ . : .o

- Research Assistant, Cultural Center ©

‘= Research Assistant, Department of Psychology, Unlverslty of
Maryland - o

.~ Research Assistant, Educatlonal Opportunzty Prcgram, Seton‘

Hall Unlverslty

CAREER GOALS/ASPIRATIONS: Would llke to wrlte and edlt books,
do research, teach at a- university and have a therapy practice,
and pOSSlb]y become a program dlrector of a counsellng psychology
" program,

- -

NAME; Anlta L Phillips . o
INS?ITUTION- . Unlverslty of Minnesota at Mlnneapolls
SPECIALTY: Social’ Psychology - T e {

_DEGREES- B.S., University of Tulsa, Oklahoma

PROFESSIONAJ ACTIVITIES- . .-
- Undergraduate Research Asslstant, University of Tulsa

-

CAREER GOALS/ASPIRATIONS: Primary occupatlonal goal involves
teaching and. conducting research.. ) -

-

Tk ok ok

C

NAME: Maureen Pierce’
INSTITUTION: City University of New York

SPECEALTY: Social/Personality Bsychology

63 72
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Pierce continued: .
' DEGREES: = B.A., York College ; -

- PROFESSIONAL ACTIVITIES: \ X ‘ o
. = Adjunct Lecturer, Brooklyn College - ) i :
- Lecturer, Black Studies at Hostos Community College c e e .
- Director, Community Services Association of Black:Social . e
" Workers, New York'citg,{ S

¥ - -

CAREER GOALS/ASPIRATIONS: - Intends to engdge in meaningful re- )
search about the Black femalé and the social psychology of organiza-< N
. tion, and teach on the university.level. v :

* ok ’ - -

.NAME: Ola S. Prejéan ) - %
, iNSTITUTION: Louisiana State University- 54 . ”

. IR o ) N, ‘ P
" SPECIALTY: Clinical Psycholagy N - . K

. DEGREES:- B.S., Southern University - S o
. M.A., Howard University ‘ .

P,ROF‘ESSION,AL ACTIVITIES: .. . . oL
- Psychology Assistant at the Margarét Duman Mental ‘Health
< fenter in Baton Rouge, La. - B
- feseatch Assistant for the Louisiana Division of Human Ser-
ices - . ’ : . . . S
"~ Tutor, Special Services Division of Southern University . )
" CAREER GOALS/ASPIRATIONS: Interested in both research and the
- professional application of psychology.  Intends to work particu-
larly with Blacks and other minorities. Also interested in child
clinical psychology. . -
’ _'fﬂ SR Tk ok ok

e

. NAME: : Suzanne M. Randolph - | ~ .

INSTITUTION: University of Michigan at Ann Arbor ) - -

2

SPECIALTY: -~ Developmental Psychology - : . -

'DEGREé82 B.A., Howard University
'PROFESSIONAL ACTIVITIES: : -
- feaching Research Assistant at the University of Michigan

%3

CAREER GOALS/ASPIRATIONS: Would like to establish a community
based center which would have as its major aim the developnient
‘and implementatién of early identification and intervention pro-
grams for disadvantaged preschoolers and their families.

‘64;73 p - "- 




- Nahﬁzf~ José Redondo - . . o

INSTITUTION- Clark Un1Ver31ty SR -

- .

. SPECIALTY : Developmenta1/01 1n1ca1 Psycnology ' - "

_’DEGREES: BAA., Cathollc Unlverslty Mater et Maglstra Santiago,
- ) . Dominican Republic - .
- M.A., Unlversity of Puerto Rico, Rio Pledras

- . >
- i

PROFESSIONAL ACTIVITIES- T - ‘
- Research Technician II, " Department of Addlctlon Servrces at
' University-of Puerto Rlco
- Teachlng and Research Asslstant at the Unlversity of Pue‘“__
’ . RlCO . "
. . . . N R - / ’
. CAREER GOALS/ASPIRATIONS: Eventually aspires to be part of a -

university faculty committed to research with mlnorlty groups
and to training. mlnorlty group students.

.- i o * * %

ﬁAME  Michelle C. Slngleton - ' Lo S e

- -

INSTITUTION-‘ George Washington University’
SPECIALTY: S$ocial Psychology
'-DEGREES-" B. A;; University of Chicago °

PROFESSIONAL ACTIVITIES- ) . .
‘ 4~' Intern, Office of Scientific Affairs,’ Amerlcan Psychologxcal -
¢ . Association - . -

’

.- Research Asslstant, Johns Hopklns Unlverslty
CAREER GOALS/ASPIRATIONS: Primary objective’ is’ to asslst People
as a clihician in dealing with their problems. Desires _to work

. in a community setting so that- the ‘principles of clinical psy-
" chology, applied social-psychology, and general systems tneory
can be better applied.- Also hopes to do research in the area . -
.. of p3ychological aspects of nutrition. :

. .

e o * * % -

-

NAME; Joseph W Smed]ey .
—— . INSTITUTION: Howard Upiversity

.+ SPECIALTY: Community/Clinical Psychology .

DEGREESE ) B;A.,’Roosevelt University -

PPOFESSIONAL ACTIVITIES: -
- Graduate Teachlng Asslstant Howard Unlver31ty

B .
.o \ . 65 - -
Y :.‘\ s . - -
v .




_Smedley continued: ‘ . . S

‘DEGREES: B .A., Un1vers1ty of North Carolina at Chapel Hill

* Assist nt Director, Garfield Park Comprehen91ve Communlty
Mental Health Center, Chicago, Tllinois

- Group Therapist, Neuropsychlatrlc Institute, Chicago
Counselor/Teacher, Instltute for Juvenile Research- . -

CAREER GOALS/ASPIRATIONS : Specific goal and'areas of interest in- -
cl ‘de research, teaching, community-clinical practice, and men-
tay health.consultatlon. Wishes to continue long years of work
with Black' yc¢ .h. . . CT

. - .k %k %

-NAME: . Beverly J Taylor

INSTITUTION: Unlver51ty of IllanIS

-

. SPECIALTY: 'Clinical/ChiId Psychology

DEGREES+ B. A., Un1vers1ty of Ca11forn1a at Berkeley-
PROFESSIONAL ACTIVITIES- . f .
- Mentally Gifted Specialist, Berkeley Unified School District
- Elementary Education Teacher )
- Assistant’ Mbtlvatlon Spec1a11st Nelghborhood Youth Corps

CAREER GOALS/ASPIRHTIGNS. Aspires to work in community mental
health clinic, doing-research in diverse cultural settings and
developing psychology theorles from a.black perspectlve.

' s Xk ok

NAME: Maria Thompson

-

INSTITUTION: Unlverslty of North Carolina at Chapel Hill

A l

SPECIALTY: Clinical Psychology- h .

PROFESSIONAL ACTIVITIES:-

ST Summer Intern in Psychology at John Umstead Hosp1ta1

CAREER GOALS/ASPIRNTIONS- Plans to use her ccqulred skills as

a clinical psychologist and her strong Cuban and minority identifica-
tion in order to help children to deal with- the problems result-

1ng from outside pressures and from inner consequences of belong-

. ing to a mlnorlty group.




.
.
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' DEGREES :. 'B A., University of Hawaii at Honolulu

_ = Teaching Assistant, University of Hawaii

gerontology, taking the llfe-span developmental approach.

NAME: Pamella L. Wlltz . e “ .
INSTIfUTION: Unxversxty of Maryland College Park
SPEClALTY: Counseling Psychology

‘DEGREES; ~ B.A., Spelman College . . cos ~ ;

M.Ed., Sprlngfleld College

PROFESSIONAL ACTIVITIES: - o - T L
.- Rehabilitation Counselor,. Massachusetts - ) R
, = Testing Administrator, Re;zonal 'Skills Center, Sprlngfxeld PR

CAREER GOALS/ASPIRATIONS- Qas the goal of.continuing her educa-
tion to obtain the tools to asséss the environment on' a more

rational and intellectual level, with- the aim of .providing ser- "
vices and knowledge to a large number'of people. ( _f .

* ok x - i
NAME: Barbara Yee
INSTITUTIOﬁm Un1versxty of Denver o - S L
SPECIALTY; Ethno—gerontology o o ' ;

z

~Ar
PRDFESSIONAL ACTIVITIES: ‘
- Lecturer on"Asian Ameilcan Elderly, Unxversxty of Denver
- Teachxng Assistant, Unxverazty of Denver
- University of Hawaii Gerontology Instltute partxcxpant
CAREER GOALS/ASPIRATIONS- Teachxng ‘and dolng research in ethno- ,

e

1= ) PR
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((/~ e '~ 1977-78 FELLOWS . - _ T

' >ﬁhﬁ3:’ Hortensia Auan;

_ . INSTITUTION: University oE_California at Los Angeles

i SPECIALTYéé Developmental Psychology f : .

» DEGRBES. B A., Universlty of Callfornia at Los Angeles
PRDFESSIONAL ACTIVITIES: - ’
A Preschrol Director and Teacher, Project Amigos Bilingual/
- . Bicultural Summer Preschool Program - -

: Coordinator, Students for Ethnic Enrollment, Graduate School |
- of Education, UCLA : 2
\ - = Research Assistant, Spanish._ Speaklng Mental Health Research
! _Center, ucLa - )

- Research Arexstant, Department of Psychology, UCLA - .

L= CAREER GOALS/ASPlRAIIONS- To make research contrlbutions which ) ;

will aid professionals in understanding -the linguistic -and so-""" L
—cial development of latino children. Plans to make contribution ‘

towards this end through scientific investigations of issues L

.~ lated to: second Tanguage acquisition, acculturation and culty- Dt

ral sociallzatlon within and outside the family structure. e

* &k Kk .

NAME- Crystal Archable C e

INSTITUTION~ Unlverslty of North Carolina at Chapel Hlll . : 3.1

. )

t'SPECIALPY~ Chlld/Cllnlcal Psychology : -
«DEgPEES: B. S., Morgan State Unlver81ty o
- .7 . M.S., University of Maryland at Baltlmore County
et P 7
¢ PROFESSIONAL ACTIVITIES: . - ' -
- 4iCounselor, Regional Institute for Children and Adolescepts . e
*Counselor, . The Fellowship of nghts, temporary\ghelter for ) @
runaways ) :

CAREER’GOALS/ASPIRATIONS- Hopes to establish community-based T
wne:.ghborhood centers. The emphasis of the centers will be to
assist children to become emotionally and mentally healthy. She,
. would llke to devote her life to working’ with children.

-

*

*

* -

-NAME: .

. INSTITUTION: Un :rsi

SPECIALTY: Deve

Q - _

DEGREES:

B.A., oherli

] Rita Gé Bayless-

ty of Michigan at Ann Arbor

[ o« ..
neatal Psychology

n College

68 78




- Assistant Teacher at the University of Michigan

‘DEGREES: A.B., University of Michigan at Ann Arbor -

) pnomssxouu. Ac'rivrrms- -

’NAMEi Peter L. Bunton - T .o 3 6,

" . SPECIALTY: - Social Psychology "1 C . . R
chmnsg_ B.A., Pomona College ~ " |

PmFESS IONAL ACTIVITIES:

! .
" wildl be directed toward shedding light on the concerns, problems and "4

..\ Yow. . : . I )

Bayless continuei'l' - , o o Lo C

PROFESSIONAL ACTIVITIES: ' .

CARBER GOALS/ASPIRATIONS- Aspires to become a 'teacher of tea- |
chers." Seeks an.academic position ‘teaching on the college level. e

_ * * *® A )
- . - . - . ‘
NAME: Victoria M., Binion - o .

INSTITUTION: ~University of Michigan at Ann Arbor
SPECIALTY: Personality Psychology '

o M.A., University of Michigan at Ann Arbor - i - ,',fi

Research Officer, National Women s Drug Research ProJect, .
Detroit, Michigan, . .o |
Research Assistant, Office of Desegregation, Detroit Public

Schools .
- Counselor and Therapist, Community Counseling Services of
‘Project Headline- in Detroit, Michigan ' :

A

L

ER GOALS/ASPIRAIIONS' Goals . center around black family or-
.ganization and-its effect on family roles and sex roles. Will
concentrate on co~joint family counseling and analysis of the:
family system of a person in individual treatmént. - .

Sy o ' »*‘**" R . i -
X‘ . - - . . \ S

INSTIFUTION- University of Michigan at Ann Arbor’

M.A., University of Michigan

, -

|
- Publjcation in Journal of Social Psychology, "Attitudes Towards
. Blackness of Preschool Children Attending a Public School vs.
Community-Controlled School"
- Founded the Pomona Day School -~ * SR T

ool

CAREER GOALS/ASPIRATIONS: Ultimate goal is to become a psycho-

logist in an administration capacity. Efforts in this capacity

possible. solutiOns facing the educational process today and tomor-

L)




* K x 2o
L R ' L . ﬁ} ¢ e
NAME: Marcia Chamberz . .. S . S ' i
" " . ) . I - '- s
"INSTITUTION: -- University of Indiana ' :
» N ) . R . L4 Q
SPECIALTY: Counseling Psychology -
DEGREES: B.S., Virginia State College .- ‘ , : 0
M:S., Indiana University : ~—
PROFESSIONAL ACTIVITIES: = ' S S
- Counselor at Virginia State College ’ ; o
- Volunteer counselor-at the Federal Reformatory in Petersburg, R
' Virginia . - . . e
- Internship at the Counseling and Psychological Services Center -,
at Indiana University Cae ‘ |- '
" =- Associate Instructor in Afro-American-Studies with a joint .- R
appointment to the psycholody department - | ' ~ ‘
-CAREER, GOALS/ASPIRATICNS : _To become a mental health consultant
__at a university or college counseling center. Interested in
- -——-"having a joint appointment with a counseling, psychology depart-
ment so that she mjght serve as n instructor and help to- develop -
an adequate and viable training.program for counselinglpsychology
trainees. o . g . T : .o P
- . *' . * \. , .
) . — . B

‘INSTI?UTIGN: University of Miami at égral,Gables :

“NAME:  Georgia Chac o T e

NAME: ° Larry Capp . ' ‘ £

»v

SPECIALTY:- Clinical Psychology
DEGREES:  B.A., University of Miami
PROFESSIONAL ACTIVITIES: . - :

- Assistant Teacher at Hope School for “the Mentally Retarded . é
e

- ‘Practicum experience at the Juvenile Court Mental Health Cent
in Miami . ) ) - T - . - v .
CAREER GOALS/ASPIRATIONS: Major professional goal is to aid i
the implementation and administration of quality mental health
programs in the Miami area. Goal is. ‘to provide psychological’

’ :serviceé through "a comprehensive community mental health facifiéy.

INSTITUTIONg: Pennsylvani& Stggg;Qg;vggsiéx

L4 - - Laad

o}

-

SPECIALTY: Industrial/Organizational Péychplogy

DEGREES: B.S., University of Maryland

70
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i School-and worked as a Teacher's Aide ‘ \\\

Georg1a Chao cont1nued- ' i - R e

"+ SFESSIONAL.ACTIVITIES:
- 'Proctored experimental psychology coaaze
s iVoluntar1ly conducted two -seminars c rnlng male-female roles :

-

. - and .prejudice/social movements
-= Teaching Assistant for a developmental psychology course

- Research Assistant at NIMH investigating amounts of monoam;no-
zidase (MAO) and its relationship. to schizophrenia .
- Conducted a blofeedback study on relaxatlon techniques

F

CARE&RVGOALS/ASPIRATIONS' To teach a psychology course ona

~

- college level ‘and to research personnel selection and training =

mthOds . , q‘,‘:o e \ s J’}
' ’ Tk ok o b '

NAME: Julia:-Chu .. " : L .

-

*NSTITUTION- Boston University ST ey

SPECIALTY- Personal1ty Psycholoqy

DEGREES- B.A., Un1vers1ty of Cal1forn1a at- Berkeley : o ‘A.
PROFESSIONAL ACTIVITIES: o ’ ) '
-~ Assisted in the establishment of the San Franc1sco Ereedom - -

~ Component Coordinator in"a project workzng with mlnorlty high
school students for Phase II of Boston's desigregatlon plan

CAREER GOALS/ASPIRATIONSo Educational goal is to offer a’ viable,
comprehens1ve model that can explain the relationship among .
socio-economic status, personallty variables and situational fac- -
tors in the area of academic motlvation. Her goal as a profes- ’
sional is to continue research in this area of personality motives
as it .relates to the educational process and .to participate ac- -
— tively -in- the evaluat1on effort of:the educatlonal programs;;—f

-

. * ko
NA#E:;L Maroarer Cortese
lNSiITUTlONE . North Texas State 6niversi£y‘
SPEéfALTY- Counsellng Psychology ' . W

DEGREES: B.A., Incarnate Word College o T T T

T M.A., Texas Tech Univers1ty ' .-
PROFESSIONAL ACTIVITIES- . LT . ‘
- Instructor in the department of psychology
- Director of Counseling Sexrvices at-Ijcarnate Word College
- Staff member, Intake Unlt Dallas Cougty Mental Health and

‘71 81 S
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Fernandez continued: .. | { ' .

. _CAREER GOALS/ASPIRATIONS : Preparing himself to apply clinical
* experience and methodological rigor to the delivery of psycholo-
glcal services to Latinos and other-third' world peoples and. to

insure that an increased number of minority students have the . | e
) _ same opportunlty to meet the urgent need .for psychological ser- r
te ,vxces of the thlrd world populatlon. C 7
7"“; ‘.\’ * A‘ ) ST * % * LY 4'4 i

= N . . P i - R v

'NAME: Miguel A, Flrpl ' ) R S
- INSTITUTION- Rutgers Un1vers1ty ‘ : \ - _
SPECIALTY- Crlnlcal Bsychology ™. - ) b

";'DEGREES: B.A.,. Prlnceton University - : i .
- o . M.A., Unlverslty of Puerto Rico . LT

‘PROFESSIONAL ACTIVITIES: o T I
”"~, sychotherapist at State Psychlatrlc Hospltal, State Mental.
: Health Clinics- . . o
hugf olunteer in a new community clinic in one of San Juan, Puerto -
" /RlCO s low income areas. / ) ; ) — “
z”ﬂl,ﬁ, CﬂﬁEER.GOALS/ASPIRATIONS- To develop psychotherapeutic models
LR whlch are -more applicable to Puerto Rican culture and to design R
7 ’ nnew concepts for community clinics and mental health serviges at - S
. “the 'public .evel that are more efficient and in tune with the - ' »yﬂ
“4part1cular socio-economic structure of Puerto Rican socjety. T

,.;‘,.,"5 : * k% . ’ - Y, .7

<

Patrlcla Garza ‘ . 3

e ﬂ%f" , ‘
7+ 1,1 ST"ITUTION- UnJ.V'ers:Lty of Texas at Austin_
PECIALTY £

School Psychology : - _ , s

B A., Texas Woman's Unlverslty C .0
MrEd., Trlnlty University ’ "
o - A I . * R -
- prQFEss‘iONAL ACTIVITIES- ‘ : - .
Téachlng experience of 7,9 /10, and l1lth graders -
4@each1ng Assistant at Trinity University ‘ ¢

/-~ Teaching Assistant at the University of Texas at Austln ) -
Adjuﬁct Professor, Trlnlty University - .
Z /CAREER GOALS/ASPIRATIONS- As a consultant would like to help

7 schoolﬂsystems translate the flndlngs from assessment procedures - ¢
:,ﬂ» nto adequate academzc proarammlng to meet the needs of all in-
d1v1duals, Her research interests.lie in the assessment c:i mi-

’rlty,grOup chxldren that are Chicano. _ - - T

'-',;;jf‘,, | 73 ‘ ] -
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' SPECIALTY: Cllnlcal Psychology" ' Y

NAME: - Violét’ Grayson _ o

'CAREER GOALS/ASPIRATIO@S- Major goal is to add to or. change the

NAME: Ricardo Reyes Gonzales

"~

- INSTITUTION: Unlver51ty of New Mexico at Albuquerque~"

OEGREES- B.A., University of New Mex1co . . o

PROFESSIONAL ACTIVITIES:

- Under direction of Dr. Samuel Roll, c11n1ca1 psychologist at

- the University of New Mexico, undertook research on early memory
- Just completed research deallng with the early memories of
Chlcano and white subjects

muruty and contribute to the exp
ture in c11n1ca1 psychology.

CAREER GOALS/ASPIRATIONS : De51r§§§:o work in the spanlsh com-

on and improvement of litera- -

* % % - LT
- * - Ty K ' J

' INSTITUTiON- Unlverslty of IllanlS at Champalgn

ngCIALTY: ExperlmentaI\P;ychologY o : s

‘f?

DF REES- B.S., Morgan State'Unlverslty

4 [ -

PROFESSIONAL ACTIVITIES: - .
A551§tant to research psychologist at the Gerontology Research
Center in. Baltimore on animal learnlng studles based -on the
-aging process . '
- Laboratcry Assistant at Morgan State worklng on an1ma1 taste
preference as a factor in the choice-between methods of securing
- food' - i

. A

existing theories and principles of animal learnlng.. The spe-
cific areas of contribution are taste aversion learning, beha-
vior genetics and the application of behav1or theories tc the ul-
t;mate extinction of the street rat. _ . o
* % % o o .
. . Ty . - )
NAME: Diane Hérris r.

INSTITUTION: Unlversxty -of Michigan at Ann- Arbor

SPECIALTY: - School Psychology S L .
O@gﬁEES: B.A., Unlver51ty of California at Santa Barbara
M. A., Unlver51ty of Michigan at Ann Arbor

[3

3
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‘”’SPECIALTY: Clinical Psycbongy‘

e

. cal is child psychotherapy.

INSTITUTION: Adelphi University

Y

Harris continued:

- - -
-

:PROFESSIONAL ACTIVITIES: - )
- Internship at Pediatrics and Psychology at the University
Hospital of the University of Michigan . A - '
- TauQE#’undergraduate~psychology course at' Michigan . oo -
- At.pFesent engaged in clinical internship -at the Institute for . .
" Mental Retardation and Related Disabilities . ~
CAREER GOALS/ASPIRATIONS: As a School Psychologist with a Ph.D.
and a black women, her goal is to change the attitudes of many
psychologists in administrative .and testing roles about assess-
ing and diagnosing minority children's behaviors.

* * %

-

NAME: Eugene Hightower

"INSTITUTION: Wright Institute -

HDEGREES:_ B.4., Haréérd-University ‘ . )
M.S.W., University of California at Berkeley

PROFESSIONAL ACTIVITIES: . . ‘ , ,

-~ Summer Director and Head Teacher at the St. Johd's Child Care

-.. Center in Berkeley ) ‘ . -

- -Social Work Trainee, Counselor and teaching experiences in. .
‘both Berkeley and Cambridge, Massachusetts

CAREEK GOALS/ASPIRATIONS: Desires to be in a pusition of train-

ing and teaching within a a university setting, the methods and

morals of clinical intervention. His specialty within clini-

* * %, . ] o

NAME: . Marjorie Hill

SPECIALTY: Clinical Psychology..

" DEGREES:. A.A, Staten Island Community College A

A B.A., Adelphi University / ‘ ’

. PROFESSIONAL ACTIVITIES:

- Tutoring and counseling at South Beach Psychiatric Center and
Hempstead Drug Abuse Centex . . o
- Senior Counselor and Field Supervisor at ‘the Jamaica Children's
"~ Shelter : ) . . ’

<3




Hill continued: . - o ' . ‘ v
CAREER GOALS/ASPIRATIONS: Upon completion of training; desires T
to establish or participate in some type of community setting,
Her~part1c1pat10n wculd involve both individual and- group therapy
for various ages, provided on a sliding fee scale. 1In addition,:
the center also should provide services that help allev1ate the
problems that contribute to -poor mental health. ‘

* % *
NAME: boseph ﬁorVat )
IﬁSTiTUTION: University of Nebraska at Lincoln
SPECIALTY: ‘Sociai and Eefeonality‘Psychology

DEGREES : B.A., Fort Lewis. College in Psychology- ‘
- B. A., Fbrt LEWIS 0011ege 1n Business Idmlnlstratlon

CAREER GOALS/ASPIRATIONS: Major career goals "center around tea--
ching psychology at the undergraduate college level. Secondary -
goal is to show other minority students that 1t is possxble to
achleve ‘higher educatlon potentlals.

w2 N
* % %

NAME: Ann.q.'Hymes B
;NSfIfoiON: University ‘of Maryland at College bark
SPECIALTY: Soc1a1 Psychology

"~ DEGREES:  B.A., Federal City Coilege.

PROFESSIONAL ACTIVITIES: ¥ ~ -

- Spent past several years; with EEO in the Office of Education
counseling employees on *their rights under the Equal Employ-

. ment Opportunlty Act .0£71972,

- Intern in U.S. Office of Education

- Published for the U.S. Office of Education a pamphlet entltled

'+ “"fellowship and Internship Opportunities for Federal Employees"

CAREER GOALS/ASPIRATIONS: This student feels that a Ph.D. in
psychology will provide her with the expertise to use sound re-
search- methods, develop theory and contrlbute to. a base of informa-
tion which can be used for the purpose of restructurzng this so-=
ciety's institutions to meet the needs of a11 1ts members.

-~ = - : - -

3{\( ) - . x ¥ % . ) .
W o . o - . . -
\ . - - - co- -

NAME: _ Stella Kyle = . T o S

.. INSTITUTION: University of Texas at Austin

*

- - - - . . -~




" Kyle continued: -

. $PECIALTY: Counseling Psychology - .

" B.A. and M. A., Texas Tech University

~
.

R FESSIONAL ACTIVITIES: . '

“ét ployed at the Bexas County Mental Health Mental Retardation
enter -

- 'Served as consultant for special educatlop teachers ‘with the.
San Antonio Independent School bistrict .

CAREER GOALS/ASPIRATIONS. Would like to work as a psychologlst
in"a mental health/mental retardation center to provide direct .

client services. Would also like to train paraprofe551onals for
work with' the Mekxican-American. community. .

-

Tk ok k-

- - -

NAME: :Mq;d;;;;a LaBarta _
INSTITUTION: University of Maryland at. College Park

SPECIALTY;' Clinical Pzychology

DEGREES: B.S., Barry College

'PROFESSIONAL ACTIVITIES: -
- Internship at a school for retarded youngsters (The Marlan
Center for Exceptional Children)

CAREER 5OALS/ASPIRATIONS: On a 16ng term basis would like-work
which would allow her to function’ a "scientist-practitioner."
Would be helping to develop better and more effective methods -

based on a deeper, more complete understandlng of the psychologi-_
cal proces ses. . .

NAME: Harry Lawson
INSTITUTION: University of Arizona

SPECIALTY: Clinical Psychology

DEGREES : A.A., Southern Colorado & ite College
: . ° B.,A.,, Chapman College -
M.A., Chapman College

—_— 5

- PRS

PROFESSIONAL ACTIVITIES:
- Engaqed in research attempting to descrlbe the attitudes of
. Mexican-American in-patients toward mental illness and psy-
chiatric hosp{%als. Also investigating the relatlonshlp be~

. tween attitude, amount of psychopathology, race and improve-
ment 1n relation to treatment.

- v
- 5
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C Lawson continueds . BN - 3 .

‘ 7p CAREER GOAﬂS/ASPIRATIONS-. To focus o teachlng, research practlc-

ing therapy and.writing. Would also  ike to develop an attitude .

_ . Additionally, hopes to. develop better ‘meiiiods of assessing the a-
mounts of psychopathology in minority populatlons.

-

T
‘

- -

e T * % *

NAME: qo&ﬁ.mea ':" N

INéTITUTIUN' _ University of Texas at Austin
SPECIALTY" Clinical Psychology
DEGREES: Ed.M., Harvard Unlvers;ty

PROFESSIONAL ACTIVITIES- ' : .
< Reseaxch experiences dealing with the dlfferent cognitive
- perceptlons of empathy among Mexzcan and Anglo-Amer1 n col-

" lege students. . )
CAREER GOALS/ASPIRATIONS° Future goals include refining an

' elaboratlng his research skills while studying for a doctorate

- _degree. It is his desire as d future educator to prompt 1nte—\\
“"rested students to engage in research which will. suggest useful
avenues of intervention in community settings with -large numbexs
of Blacks, Mex1can-Amer1cans, Puerto Ricans, and other low socio-
economic groups. -

NAME-: LAnthony'Lopez

N}NSTITUTION; california School.of Professional Psychology

~

SPECIALTY: Clinical Psychology

R DEGREES: A.A., Rio Hondo College
- ) ' B.A. and M.S., California State at Long Beach

PROFESSIONAL ACTIVITIES',
. - Volunteer to a community mental health center: working with
s -Chicano families - -
- Part time-staff counselor with the Ch1cano/non-Ch1cano catch-
ment area providing individual, group, mental, and life
‘crisis counsellng.

- . - -4 I
» CAREER:GOALS/ASPIRATIONS: Interested in evaluating the outcome
. - of home~based treatment when compared to irpatient treatment
- _-settings. Hopes his involvement with other Chicano professional
’ - teachers, and parents will help to amellorate the -poor mental
) health’care among Chlcano people. .-

: ) - ' . ) 878 - N 3
) Q L . 4' ; - . - .
CERICT © "o 4 (788

X scale that may more accurately elicit, attitndes in minorlty patlents..




. SPECIALTY: Clinical Psychology )

HME ¢ Bertha-Melgoza -

INSTITUTION:.. University of California at Los Angeles ' S

. INSTITUTION: Oklahoma State University

' DEGREES: A.S., Imperial Valley State College

NAME: - Steven Lopez

SPECIALTY: Clinical Psychiology: T
- . t. o - . i
_ . DEGREES: B A., Claremont Men s College - sty
LB ) . . Al
. gPROFESSIUNAL ACTIVITIES:-" ' ]
. 7 - Community Worker, Outpatlent faclllty of a communlty mental

" health center in Tucson, Arizona - ——
- -Research As51stant/Blbliographer, Spanlsh Speaklng Mental
Health Center at UCLA

CAREER GOALS/ASPIRATIONS- Major ;nterest 11es in research, par-
‘ticularly of ¢linical-community isisues. Goals .are directed to-
wards the academic setting as a professor/sc1ent1st Additionally,
hopes to maintain strong ties with the communlty as a consultant.

@ . -

x

@L * * *

.

NAME:. Jerry Maynor\\éﬁwayé ;5’" $

Gy i \A ) ' '\‘: ’ -
%

=

o

DEGREES- - A.B. and M.A., East Carolina University -

PROFF,SIONAL ACTIVITIES:

- Worked with the N.C. Division of Prisons and State Mental
Hospitals; .Primary emphasls and work experience has been with
adolescents and young’ adults.‘

CAREER GOALS/ASPIRATIONS: To obtain a Ph. D. in psychOlogy and
work to make mental health services available to Native Americans.
Plans to work with InAian Health Serv1ces, -and eventually go in-
to-private practice and make his services available to Indian
adolescents and young adults.

Q

-
S I

*x k x - -

INSTITUTION: University of New Mexico
: ®

SPECIALTY:- Clinical Psychology

-
] a %

B:A. and M.A., Pepperdine University

- -oA .
- T g .
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Melgoza con*inued'f : SRS

-

n» -  PROFESSIONAL ACTIVITIES- e T RN

® . <= Worked as aBilingual Counselor at,Orange Coast Pollege .
] dealing with the financial drfflcultles of students, their
personal problems and cultural adjustment problems.

-. Consultant with Upward Bound Program: .and Blind Students Inter- ST
. national Scholarship Program T T~ N
. - Several volunteer asslgnments worklng w1th thé Bllnd N
: CAREER GOALS/ASPIRAEIONS° Plans$ K to engage in research and psycho- ou,V }

T therapy to help others Improve thelr learnang and motivation.. ) '
l° ) S " *‘* I - - ‘ . C

NAME-' Janice Y. Nakagaﬁa , v

'
:
[
“%
a
13
o

INSTITUTION. Universify of Oregon R .

SPECIALTY- Counseliné Psychology

. DEGREES~” B A, and M. A., San Franc1sco State UnlverSIty — e e
SR PROFESSIQNAL ACTIVITIES: '
g - ‘Counselor, San Francisco Un1f1ed School DlstrIct ,
- Development of in-service training for the staff of the San T

fqz o - Francisco Japanese American Community Youth ‘Center "
» - Involvement with-a counseling program in a community college .
> ) worklng with students from various ethnic groups who had- . e

Previous negative experiences and who required more extensive/ -
1ntens1ve counseling- than the general student populatlon.

. CAREER GOALS/ASPIRATIONS- Her plans include becomlng more in~
volved with community groups and/or with social agencies within
the community setting. ' In particular, .she would like to deal
with staff development working with people from the communlty in -
.defining needs, creat1ng goals and implementing .approaches to

| achleve them. i

o ' R

NAME: Stanley Nakashima ‘ .

| INSTITUTION: University of Utah at ‘Salt Lake City p

A" , éPECIALTY- Clinical Psychology .

DEGREES : A A., Mt. San Antonlo College
© . B.A., University of’CalIfornla at ‘Irvine

El

i PROFESSIONAL ACTIVITIES-
. = _Senior undergraduate clinician at the Orange Co. Department

B of Mental Health-in-California ey
. T C11n1cal experlence at the Unlvers1ty~of California . L iy
” CL . 80 w o o Rt
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N "“Nakashima continued: : ‘ -0

CAREER. GOALS/ASPIRATIONS- Would like to do academic research

- and teaching in the area of special ‘mental health problems faced
by mlnorltles, expecially Asxap-Amerlcans. Would also like to
"be involved in the delivery of direct mental health services to
Asxan~Amer1can minorities. L .

R

o~ T . KR . &

L

NAME: Thomas Jeffrey-Neal

\J

INSTITUTION-. Unlverslty of Maryland at Lollege Park,

"+ SPECIALTY: Clinical/Communiky Psychology

) DEgREES: © A.A., Montgomery o lege
B.A., American Uan sity

_') PROFESSIONAL ACTIVITIES:

- .Consultant at ‘American Unxversxty s Couﬁsellng Center to their .

. Peer: Counsellng Tralnlng Program
- Lectured at St. Elizabeth's Hospltal in. Washlng\on, D.C. on
* Blark sexuality. - p

<

CAREER,GOALS/ASPIRATIONS} Plans to be involved prlmarlly in the

delivery of mental health services. His perspective will be that

of a clinical psychologlst with a very strong communlty psycholo-

gy approach. His primary focus will be to work in a lower class
Sblack community setting.

NAME: - Sandra L. Pacheo
INSTITUTION: University of Texas at Austin
SPECIALTY: Counseling Psychology .-

DEGREES: A.A., South Texas Jr. College
. . B.S.,.University of Houston’
M.S., Oklahoma State University

PROFESSIONAL ACTIVITIES° ’

- Traineesships at Qklahoma State Unxversxty

- -Consultantships at the University of Texas at Austin

- Research Assistant at the University of TeXas '

- Research Associate at the Counseling Psychology Serv1ces Cen-
" ter, Unlverslty of Texas at Austin-

° CAREER GOALS/ASPIRATIONS: * Des1res to work with families. 1In-

. cluded in this work would be an educational tralnlng program as
! well as family, groups, and 1nd1vxdual counseling, preferably

‘ " in a community mental health .agency or clinic. _

.

>
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'NAME:  Roberf Perez . ' X

5 1 - o
INSTITUTEON:  University of California at Log Angeles

SPECIALTY:  Clinical Psychology

- 'DEGREES:  B.A., California State at Northridgd .= . .
i M.A., University of California at ﬁgs~hnge1es

PROFESSIONAL ACTIVITIES: . . . - B :

= "Half-time clifiical psychology intern at the Acute Psychiatric

Unit of the local county hospital . o o

“ - Research Assistant at the Spanish Speaking Mental Health Center
-9 . at--ucLa . . . o

A

- CAREER GOALS/ASPIRATIONS: As a Chicano, he has an interest in-
alleviating some of the misery and -frustration which characterizes’
the cendition of his people. As a clinical psychologist, will be
equipped with an.experimental and interpersonal methc ology which | T

~will allow for a contribution toward alleviating thes problems. :

. Also leaning_towards an academic career which would allow for the
. opportunity to conduct research. ... R

b AR L : Ty . T

s % . NAME: Juanifa Reaves ' ) / . . _ Y l

. e e T : ) -~
v " INSTITUTION: Howard Uaiversity z> : oo el :
TY: Devleopment Psychology ) /-
B.A., Spelman College s . } N
. - * ‘ . P ’:“.

CAREER GOALS/ASPIRATICNS: To become a child psychologist. As

a child psychologist, she views her role as three-fold (1) she
would be able to work in an administrative capacity, designing
_and supervising programs whose .aim is to promote the psychologi- . S
cal.and social well being of7thildren,;(2) she would be able to - S
work with children in a tne apeutic’ capacity, be it individual

~ counseling or group situat;;;é and, (3) shé would be able to con-

.. duct research which should eribance knowledge of the developing

- child. " .= ,4; -

v R W . -

i

~ T ok k%

NAME : Deborah Ridley

e

INSTITUTION: Tniversity of Maryland ///
SPECIAL?%: Clinical Psychology °

<. DEGREES?  B.S., Brown University




deley contlnued : ' .

H

PROFE%SIONAL P —

.fV - Resident Counselor for female entering students and Coordlnat-
ing Activities Instructor for three other counselors )
, = Volunteer, Instltute of Mental Heéalth, Cr nston, Rhode" Island e

-

CAREER GOALS/ASPIRATIONS: 5 equlp herseilf witk tﬂe'knowledge
.. and skills that would be of service not only to soclety in general
but especlally oppressed groups.

) VU VS S .  r—— - . e

Sk w ok ’
~ 'NAMF; 3 5acque1ine Rodriquez 4 . -/

INSTI?bTiON: University of'M;chiqfn:at Ann/Arbor ﬁ- ,
éPEéIALTY; Sociel\Psychologyw‘ /7 ‘

’DEGREEs='x A.B., Occidental College, Los Angeles B .oN -
PROFESSIONAL ACTIVITIES°- T
- Worked part time in admissions offzce recrultlng and counsellng
. first year Chicano students . .- —
- Engaged in various'research projects which were personally -
initiated and concerned with ethnlc;ty and its relatlonshlp e
to’ soc1a1 issues. T - o

¢ 1
A

CAREER/ GOALS/ASPIRATIONS Would like to become a professor of °
psychology engaging in- sugnlflcant research to 1ncfe§se society's™
awareness of the soc1a1 problems of ethnic groups in the U.S.

\ - / . B ‘ 7 }
Co \ e o - : g
NAME: Michael Rodriquez \ T : o '

. . . ‘ . . e
INSTITUTION: Unlver51ty of New Mexico - . - a
‘b%. -"  SPECIALTY: Cllnlcal Psycho&ogy | ) - . lé”
A M '_I’ -
DEGREES; B.A., New Mexico State University | “bﬁ
ﬁ . ' . ' P
_ PROFESSIONAL ACTIVITIES: - , e
. =+ Student Aid for the Peniten ary 0of New Mexico 1
_ - .Social Work Trainee at the VA Hospital in Albuquerque, N.M. ‘
. - Studept Aide, Santa Fe Community Actlon Program _ ) A
, CAREER GOALS/ASPIRATIONS: Personal career goal is employment in ) =
S a field where he may be, afforded an opportunity to scientifically o
.o research minority 1ssues as they apply to changeable behav1or <.
patterns. ) g \ ) e . , .
- Y R ’ - e
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NAME: 'cépios Saucedo

‘PROFESSIONAL ACTIVITIES:

" INSTITUTION: | University of Michigan at Ann Arbox |
§ . . f{ » ! “ .

' PROFESSIONAL;ACTIVITIES: :

)

\ »

INSTITUTION: _ University of.New Mexico AU -

SPECIALTY:" Clinical Psychology

DEGREES: B.A., University of Texas at El Paso
) M.A., University of Texas at El1 Paso . ”

~

- ' Teaching Assistant at the ﬁniv?rsityfcf‘Tex&s*“" STl T

- CAREER GOALS/ASPIkimIONS:‘.Sﬁort term goals inclhge doing re- ,*
‘search in the area of information processing and working with -

clinical depressives while working toward a Ph.D. on' the academic

.side, and would like to teach courses in clinical psychology and

continue doing research on various clinical problems in order to
evaluate the efficacy of the various modes of psychotherapy.
. ' & - ’ )

* * *

’
k)

NAME: ~Mike K. Sayama = = T L

SPEQiiLTY: Clinical Psychology , K]

DEGREES: B.A., Yale University o

- ' Taught at’half-way house for young people with drug-problTems
= Interviewed and assessed patients for the St. Francis Hcépﬁ- t

tal Chron?c Pain Study Unit in Hawaii

CAREER GOALS/ASPIRATIONS: To teach on the college level and to

“practice therapy in the commurity. Eventually hopes to work with /

Asian Americans for whom the conventional mode of individual, /
verbal, and ﬂncovering therapy seems less viable than for other

populations hecause of cultural factors.

* % %

NAME:  Ronald R. Suarez L : o /

INSTITUTION : Univeréity of Michigan at Ann Arbor
. - 3 ] - .

SPECIALTY: Experimental Psychology

DEGREES: . - é.A., New-!brk_Universipy‘

e

'PROFESSIONAL ACTIVITIES:

= Counseélor in a crisis center dealing Qith street peopi
runaways . ., ;

J .



CAREER GOALS/ASPIRATIONS- P "obtain a university position in
jwhlch teaching and contlnumd research would be posslble. Tty

‘ ;NAME-, Ann Taketa . “ ] ) T e
;SPECfALTYf - Educat10na1 ‘Psychology ° . _ .

DEGREES: B. Ed.,°and MAEd., University of Hawaii

'PROFESSIONAL ACTIVITIES: Vo e

 where\ he unique racial mixture nurtures ch11dren in ways dissi-

'§?ECIALTY- ‘Clinical Psychologyv ‘ L,

_DEGREES: BYS. and M S., Un1vers1ty of California at Davis

- Intern, Foster Yout Program in rural pub11c schools wc krng

,CAREER GOALS/ASP%RHTIONS- Although she feels close to ar ould L

like to serve all humanklnd, she would particularly like  facili-
tate the adjustment of immigrant and Yefugee Asian populat._ons to.
the American experience. Only :after develop1ng clinical and
research’ skllls and a mature .perspective, will she be able to.
. assist others to live a richer and fuller 11fe. o

Suarez~continued- \ ' ] ’

- - . 4

k% L -

. N . .
v . * -

INSTITUTION- Unlverslty of Hawaii - ; ' - -\ o

et oy i~ P P,

3

- Graduate Assistant in the Department of Educational PSychology
- Test,Mon1tor for T1t1e I in Hawaii Public School.System

ALS/ ASPIRATIONS- Psychology and education serve as the
s from which her concerns can be pursued, and many exten-
£ present research can stem, particularly in the islands

mzlar ‘rom other populat1ons. B .. o

NAME: Mitzi Tanaka

INSTITUTION: . University of Hawaii

4

PROFESSIONAL ACTIVITES- .- - ’
, Research Assistant, Department of Applled Behav1ora1 Sciences
- Teachiry Asszstant in Asian Amerrg;n Studies in the Department
" of Applied Behdvior ' Sciences

. with children with * ecial needs . .
- Paper presentation .: the Fifth Internatlonal Congress of -
Social Psychiatry in Athens, Greece eptxtled- "Childhood
Stories: A Resource of Self-Esteem for GrOW1ng Mlnorzty

Women. "™ - -
Q 4

5:;’
N
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- NAME: Donna Taylor A

( NAME} " Ronald Tlggle 7 - .

. NAME:  Donald Tillery

3

]

INSTITUTION: Washington University in St. Louis

SPECIALTY: Counseling e -

DEGREES : A.B., University of Missouri
M.A.,. Washlngton Unlver51ty

PROFESSIONAL ACTIVITIES

-~ Administrative Assistant to Assoc1ate Director of Hou51ng at
Washington University

- Volunteer Counselor d; the. St. LOUlS Association of Black
Psychologlsts Community Mental Health Center

- “Part time advisor to the Associate Vlce-Chancellor for Student
-Affairs at Washington University

- Volunteer at the Klng-Fanon Communlty Mental Health Center

‘o

' CAREER GOALS/ASPIRATIONS- Would like to be employed in a re-
- search facility, perhaps a non—proflt foundation institute or " -

unlver51ty.

[ . -
B s‘ . \‘-\

" INSTITUTION: Unlver51ty of California at Los Angeles

SPECIALTY: Social. Psychology
DEGREES' B.S., Howard Unlver51ty '
T M, A., California State Unlver51ty at Long Beach

PROFESS IONAL ACTIVITIES:- o
- Volunteer worker at’ the Martin Luther King Nelghborhood Center

at ucCLa . - . P

CAREER GOALS/ASPIRATIONS: To conduct social aption research in
minority issues. :

. INSTITUTION: Stanford Unlver51ty . o o

SPECIALTY: . Soc1al Psychology

DEGREES: °~ B.S., Wesleyan Unlver51ty . )
M, S., Rutgers University -

PROFESSIONAL ACTIVITIES: o -
-~ - Psychology Instructor with the Departmeﬁt of Behav1ora1 Sc1ences
*  "of Essex Community College . A

-~

[

L}
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Tillery continued- . .

‘*- Intern Teacher at the Urban Institute, Essex Communlty College
.  Instructar, Mathe&atlcs at Bloomfield College . . “
o . .CAREER GOAES/ASPIRATIDNS- Intends to teach on the college level
', while cont1nu1ng resqﬁrch.‘ Would 1like to beﬁan innovator who
T can add to the revitaliZation of theory and research Secondlz
._would like to be a part of designing radiczl™ programs for the
real educatlonal development of young minds.

@ ***

" NAME: Mavis Tsai - . : ~ .-

. s L . "

-

. INSTIﬁﬁT&Qﬁ: Uniyersit? of Washington at‘éeattle ‘ ‘l

SPECIALTY: - Clinical Psychology

E——

DEGREES‘ B. A,,§University of California_at‘Los Angeles’

PROFESSIONAL ACTIVITIES: . . .
- Counselor, Los Angeles Rape CrISIS Hotline and*subsequently
’ UCLA Helpline
- Did Birth Contgol and Sexuallty Counseling as a Peer Counselor
-at the UCLA Peer Health Counselor Program .
. = Back-up teachlng parent in the Camarillo State Hospltal
" Teaching Homes Progect for autistic and delinquent children
- Undergraduate teaching assistant feor an 1ntroductory behavior
modlflcatlon course

o

CAREER GOALS/ASPIRATIONS- In thefprocess of obtaznlng a Ph.D.
‘degree hopes to make some significant research contrbution <in
Asian American psychologlcallperspectlves. After obtaining degree,.
plans to work actively in the area of As1an American communzty
mental health while concomltantly pursuing an 1nterest 1n research
- and teachlng at a major un1verslty. -

e o . %
. .NAME: . Jennie Yee - -

INSTlTUTlON:. ‘Boston University

- . - .
N

SPECIALTY: . Clinical Psychology

DEGREES:. A.A., San'Francisco City College
. X B.A. and M.S., San Francisco State University

PROFESSIONAL ACTIVITIES: - -

- Co-taught an Asian women s course )

- Part-tinme lecturer in the psychology department at San Fran~
‘cisco State University . .-

. - A number of teaching and consulting and group" organlzatlon

? ) posltlons in the San Frahncisco communlty

i

- 87 ‘ . ) -
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Yee continued:

CAREER. GOALS/ASPIRATIONS: Anticipates research into areas such
as: psychotherapeutic processes of,bilingual%bicultural behavio-
ral therapeutic treatment of minorities, etc. Also anticipates
working on organization development, mental health consultation -
and evaluation to monitor and predict future needs and effective-
ness. She also anticipates teaching in a university system to

- share'research ideas and finally, to maintain an experiential
knowledge of theories by pract1c1ng c11n1ca1 techniques w1th a
varied populatlon. . ) . .
' . B 5 P

WAME : Belen B. Zayas

"~ INSTITUTION: New York Unlver51ty o B

‘QPECIALTY; . Clinical Psychology

DEGREES: B.h., Radcliffe College

PROFESSIONAL ACTIVITES:

Instructor of Bilingual Psychology, Roxbury Community College :
Research A551stant,‘"Nostros Theatre" a WBZ Hlspanlc Productlont j
{ !
CAREER GOALS/ASPIRATIONS- Primary career goal is to provide cul-
turally relevant mental health services in economically deprived .
Puerto Rican communities. Another goal is to’ conduct rese chzcon-
) centratlng on mental health-problems in.the Puarto Rican- c»mmunlty.
' Drawing upon her research she would seek to ‘educate Puerto Ricans
to prevent and recognlze mental illness. . I

- . <. ] g 3

<

e,

Social Worker, Fox Street Relocatlon Center, New York City ) f:

o
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AR R _ THE APPLICATION PROCESS ° . S Loy

=

. - Students requestlhg applications to the Minority Fellowshlp

41 . Program are mailed an applicatiofi form alonq with the MFP bro-

o chure and a letter of invitation from'the Director, which advises
" them to return all information as soon as poss1b1e to meet the .
-deadllne requlrement for arl materials to be in the Central Office. . v

All 1ncom1ng “applications are stamped w1th the current -date. '“j
After thlS 1s done, the procedute is as follows. 7 o

_— l. To make sure the\appllcatlon is complete,.i.e. appllca-
- tions must be 51gned in ink with all approprlate informa-"
tion entered. - If not complete, a form letter 'is sent ’

N " along With the incomplete application indicating the stu-
dent has not completed the application and the proces- -
sing will be delayed until the completed application is re-
_turned R ",

- -

<. . 2.' Each appl1cant will. have a ‘data card prepared wh1ch is
- kept in the data bank on the A.A.'s desk. The data card
contains the follow1ng information: - L
. : T
Name '
Address
" Geographical Area o ' , . E
Overall GPA ' ' o
Grade Point Average (Undergraduate), o -
Spegialty Area Designation ' T e—— “%
Present School Enrollment/Expected School Enrollment . T
‘Undergraduate Major ‘ AN
.Ethnic Ident1f1catlon . ]
o Sex - L
. Within'the data bank all’ cards are alphabet1zed and sorted accord- '
fing to geographlcal area.*

-

o

0000000000

. A file'folder is made for each‘applicaht with the MF? stamp
- on the outside of the folder indicating whether the application
) is completed .by checking for the following information: _ .

o Application/Statement
o ~-Transcript(s) (should be stamped with school's
official seal)
] o Essay ’ .
. o Letters of Recommendation
. o Data Bank

*Admlnlstratlvely the country is divided into three geographlcaI*
_ areas (see map Appendix I°) each served by three members of the ..
~"  Advisory Committee. These 'geographical areas serve as a convenient’ °
division of labor for the initial processing and screening of ap-
(pllcatlons. Addltlonallt, sité-visits are made to studerits en-
rolled in institutions in these areas pr1nc1pally,by Adv1sory Com-
mlttee members located in these areas.

.
~

90 »
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- Individual Advisory Committee members evaluate.the applica-- )

. tion materials usihg .the criterion questionnaire as a guide (see .= * <«
-AppendixII ). At a final-meeting of the Advisory Committee, these Iy h
evaluations. are discussed and reviewed by the entire committee in ' _

-executive sgession. - At. this time a list is arrived at within the )
“geographlcal area and for each ethnic group representatlon. . .

Thls final list is used by the director in nebotlatlrg pac- S
kage awards (remission of tuition/fees.and matching stipend) with- . <«
appropriate psychology programs. As a function of thege” negotla- ‘45 )
‘tions, a final list of awardees (Fellows) is established. "Addi- -~ -
tionally, a second category of students is designated as unfunded
. Fellows or Alternates. The following criteria are used forfinal ' .
. selectlon- - - . - T, \ R
~ o Ethn1c1ty : . S
‘ Conceptual Area T \
Sex - R »
Geographical- Area
.znstltutlonal-Characterlstlcs - X .
Academic Strengths - o ' i -

ce o - -

0000O0O

THE SITE VISITING PROCEDURE

-

_ The site VlSlt has a number of formats,’ dependlng on the
lnstltutlon, but always with these objectives:

t

(a) collection of data i s e -

: , ¥
- (b) student assessement/counseling - ’ T oY
\} (c) technical assistance and negotiation of f1nar~c1.a1 :

arrangements with 1nst1tutlons

The content of 1nformat10n collected during the site v151t
is largely determined by the questlonnalre. The following time S
phasé for each area ‘team is tg'be followed to whatever extent ~ )
.possible. This may be modified in subsequent years.

-

Area I - December/January (Phase IX) ,
Area II - February/March (Phase III) - :
Area I1I ~ October/November (Phase I) T

#

s i

1~1 - - In preparing for site visits, the follow1ng guldelxnes may :
prove to be helpful: ) - '

- The team coordinator makes contact with each team member,

to determine a calendar that reflects a minimum of three
- (3) alternative dates for each institution, with prepara- . |

tion for spendlng two - (2) consecutive days at. any given T o

institution .if necessary and appropriate. A list of - --- |
) X possible clusters for site visits- that may facilitate .
- combined travel has been prepared (see Appendix I ). e
L - The team coordinator then communicates these dates to the b |
‘ S Director who will make the' contacts with the institutions . |
e to negotiate dates. - e

'9.1‘.10.1 : 7 7 e }
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~ The director will then make contact witﬁ_the teamicoordi-
nator once-he is in-a position to confirm final dates. - -

‘.~ The_girector-will send letters to department heads, stu-
~ dent advisors, ‘students, and other key persons within- the
.. school to annpunce the interview sessions ‘and :to present
“the visiting team. - . - L '
. \ . - .
= The‘Centralépffice has prepared a packet of materials which ' -
will be sent to each team coordinator. Each team member '
* v will also receive a letter of notification and a-packet
.of materials which will contain: o -
T o N MR o A
' 0 .questionnaires (department and student) o
o student information e .
© expense forms - ‘ ) = -

3
[

- - = The director will make all hotel reser ations. Individual -
committee members are responsible for myking their own
travel arrangements. = .. o, R

- Interviews and discussions wili be held with the Hepart-
. ment chairperson, advisors, affirmative action officer,
graduate .admission person, dean; provost and other mem-
bers ‘'of the administration empowered to make decisions
‘about tuitions, qtipeydé and remission support.

- = The.student may participate in these discdssiqns-with uni-
véxsity personnel to whatever extent possible.

e conclusion of the interview session, the team coordi-
-nator will confer with team members to obtain consernsus
about the contents of the. report that is to be submitted )
‘to the director. This report should include recommendations = .
~. regarding continuation of support. - -

- s .

= All reports-from deisory Committee members should be for-
wardéd to the Central Office as soon after the site-visit
as possible! Coe : .
- < The director of the program, when possible, will accompany
teams to establish uniformity of approach and orientation.
. In} ho .case will a new Advisory Committee member make visita-

_tions alone! . -

) [}
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ing fund. arrangements for fellowship stlpends. N X

_ Research " ) " - T

-~ .. who ‘have .applied but not been-accepted, and those accepted for .
fellowshlps.f : . ) . . .

2 Funding

THE DIRECTOR T \

) The director is responslble .for the initiation and coordina- -

tion of all projects within the Minority Fellowship Program. He  -°

is to attend a significant number of professional'meetlngs, serve -

on Boards and Committees within. the  American Psychological Associa—

tion, and provide consultataon/technical assistance services to

groups and’ departments of psychology across the-country. ' .
Lo . . W, r,"

A . ' I - " B
Recruitment/Publlclcz_ s L S . o : L

«

The director visits all academ;c 1nst1tutlons in which the o
Fellows are enrolled and proposes to enroll., The purpose gf the e 0
visit is to present MFP to students and faculty; negotiate match- s

RS

Public Relatlons "

. - . -

- An essent1al 1ngred1ent to the success of the’efforts of thef

Fellowshlp Program is its public- relations efforts. The director
is responsible for ‘the desiyn and content of all brochures, an- - ] )
nouncements, and press releases that are released to the general . T
public. A 51gn1f1cant number of interviews should also be part :
of the publicity for recrultment ‘of fellows.

<
\
T RS

In a further ‘effort to generate appllcatlons for minorities : '_ ¢
interested in graduate programs in psychology, the director ini- -
tiates news for an MFP newsletter, prepares a roscer .of promising a”
minority students to send to interested graduate programs, and-
other .projects that will facilitate minority student enrollment -
in gradnate programs of psychology , o \

The d;rector is attemptlng'to develop a Life History Proflle'
of APA Fellows and other significant research related to students

= »
3

The director .is- totally responsible for .fund-raising. He -~ ° «
will write and distribute proposals and make telephone contacts
for financial. agsistance for stipend support of Fellows and ad-
ministrative functioning of the Central Office. -

THE ADVISORX COMMITIEE

The role of the Advisory Committee to the Minority Fellow- ~
ship Program is to help 1mplement policy and procedures and assist’
the dxrector ih- 31te~v131tatlons, selection of Fellows and to
provide oplnlons in decisions ‘related to Fellows. The Advisory

) Commlttee 1s an ad hoc commlttee of the Board of Dlrectors\and is



©

-ex-officio without vote.

to:have a strictly idvisoiy function with the fin&i«decisions 6&
the operation of the.program to be made by the Program director.

. 'fhe Advisory Committee is.tb be composed of nine ﬁembers‘who.‘
‘will be subdivided with site visitation responsibilities into -
~ three geographical aréas (see -Appendix I ).

One person on the
area team will serve as area coordinator and representative to
the Executive Committee of the Advisory -Committee. - the chairper-

. son of -the-Advisory Committee also serves as chairperson of the

Executive Committee. -

The Committee will meet twice a year for the purpose of re--

" ceiving reports from the director and to provide input in the

form of .recommendations on policy and program operation.. Execu-

tive Committee meetings may be called by the chairperson or direc-.

tor as appropriate. The director may serve on all committees as

‘\@




ADVISORY COMMITTEE MISSION STATEMENT - - . °

i The AdVisory’committee to the hPA Minority'rello&ship Progran—, ”
‘assists the director in the selection and evaluation of Pellows. g _: ::ff
’»_Additionally, the committee serves\as a policy advisory group.‘ : v :f
Typically, its composition has consisted oféseven professionals
and two students. Membership- on-the committee is arranged"so o ‘:i
that each of three geographical areas (Farwest, Midwest and South, . v
.- -and Northeast) is represenced by three members (see enclosed map)

These geographical areas serve as a convenient diVision of labor B

) o
% for the initial processing and screening of applications for ’ '. . ‘?‘I%
»;: \h_ stipend awards, and for site visting purposes. ’ ‘
) s .- The site Visit has a number of focmats, depending on the "
o institution, but- always with these objectives: 1) collection of .

.data,.2) student assessment, 3) negotiation of financial arrange- T
ments w1th the institution. The content of the. site Visit is’ ,
,:largely determined by a ”student” and ”departmental' questionnaire
that. 'is prOV1ded to the site V181t1ng team, During\the visits,‘- - . o

-~ -> the oommittee members provide consultation to the students, evaiaate

-
-

their progress, and give input te departmental and unive;sity a

‘.personnel regarding ethnic*minorify concerns., Approximately five )

‘ - s \ = N
1 or six site ‘visits to one or more schools at a time are. required
\ R

|

”
.

for each ares (This may change as the number of involved institu-
_tions increases). )
In addition to the site Visiting responsibilities, the other

major responsibility of the Advisory Committee is the reView,and

R

screening otﬂhundreds of applications, and atténdance .at two two-

- . - .

_day-meetingsiat APA'Ceptral,Office in Washington, D.C.

¥

F : ‘ 95" - .
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The Ca(mittee members, in their advisory capacity, have been

‘crucial to the success oﬁ the Minority Pellowship Pxogran.

. Y
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‘Dr. Gilfred Tanabe (1) - . .-

74 Dr. Charles Thomas (2) - A
Dr.- Amada Padilla (3} . %
B . Dr..Derald Sue (1} W aa
s . X Dr. Nicholas Abeyta (2) ..
.. Dr. Bernadette Gray-l.ittle (2) e s
. Dr. Marlene. Echohawk (1) - I
: Dr..Carlos Albezu-Miranda (1) .- -
. Ms.-Kumea Shorter (3) -
Dr. Carolyn Attneave (3) s
, Dr. Benson Parks (2) =
. Dr.. George Jackson {3} N L
L Year 2: LT ’
1975 Dz. Albert H. Yee (3) - ¢
Dr. Charles Thomas (2) - )
- Dr. Carolyn Attneave (3)
N i . Nicholas Abeyta (2) B
- ; Dr. Bernadette Gray-Little: (2)
: . Dr. Benson Parks (2)-
) ‘  Dr. Margarita Garcia {3)
Ms. Kumea Shorter (3)
e o~ .~ Dr. George Jackson (3)
i Year 3: Coee " .
1976 Dr. Albert Yee @~ . ©°
. Dr. Charles Thomas- .
- . Dr. Nicholas Abeyta - -
. - - Dr. Maxlene Echohewk - .- PEEE e
Dr. Madelyn Chennault - , ] P
- - Dr,.George Jackson . ) - o
. - Dr. Rodney Hammond . , - IR
. Dr. Margarita Garcia : c T
- . Ms. Kumea Shorter : L S
- - . . 2 R
E ) * - “/
| ) B .2
N o\ — . f -
s, ’ - 9 : . . - [} :
o - , 7 -
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Santa Cruz .

.University. of Washington

%,
%J

//

Texas/Loulsiana/Miami \
. Nebr. ska/Mlnnesota
Nortﬁ Carollna

. Geo, Wash. /Howarci/Maryland "
Bowling Green State _ '

~ Delawayre - -
Tennesseé

. g £ .7
109 ﬁ
t‘;

. . e~ - - - ;
AREA IT ~ AREA III ) |
. "4 OF STUDENTS INSTITUTION "4 OF s'rubm@s < INSTITUTION #. OF STUDENTS 1
" pCLh' Lot g3 ) U._of Illinois - 3 Adelphi 1 |
i uc/santa Cruz ' 1 ‘Indiana “1. ) ~ Boston 3
: : Clareriont - - 1 Lodisiana’ ‘ 1 . Bowling Green 1 P
0 . ‘lienve'r:' 1 ' © Miami ° ) 1 ' .Cli_l‘\IY 4
' Utah - K | 2 ) L Micl{igan 10 élafkf 1
’ - Uni};.‘ of W;fshingtbn 1 K"Min‘n.esota I ’ Déiawap;e- . 1
‘ .-“' .o IT"OTAL'- 9, ) # Nebr_a'lska‘? " T 3 ) . G:go, Washington 1
Lk o . K ‘ North Carolina ' 4 }{owa‘rci ‘ 1
’ / \ ) ’ ';l‘exas" " .- 2 ) AMarj(land ' 3 ,
. . - fw‘.él}gne état;e, ) . 1* - .,,.C,°:1;P¥“Pia . \3 ;,: Tt
S REEOR d w * S R _ TOTAL .27 'yme?s,ée 1, .
C T e . A - : - o TOTAL I3 _h " ‘\
) Clusters- R . e ' ~Clusters: : 'ﬁ? ' Clusters: . o
- UCLA/Claremont. R . . . Univ. -of Ill,/Indlpna; : Adelphl/CUNY/Cnlumb .
Denver/Utah Ty . ‘ Mlchz.gan/Wayne State = - Boston/Cl,a,rk T




North x
Dikota 3 E
= -g.

Seuih -
Oskota &
Nebraska

JMissouri’

1

LY “ . ‘
- C
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AMERICAN- PSYCHOLOGICAL ASSOCIATION
MINORITY FELLOWSHIP PROGRAM
SITE VISIT QUESTIONNAIRE

" (student form)
Q" -

MADE BY: ° - i DATE:

TIME VISIT BEGAN:

- TIME VISIT ENDED:

-

Name of Institution: 7 * 7 ,Name of Fellow:

Address: . - Local Addr.iss:

P

Department Chairperson: . - Advisor:
v .

Title! o Title:

'.l_'e‘lephone Number: 7 . " Telephone. Nmbér:

Y

k3

1. Fellow's specialty area:

"
. )

to i

2 Fellow w:i%l be engaged in full-time study.for the Ph.D. from: \

- (month and year) ’ . (month and year)

-

-involved. in during the 1976/77 academic year:

~

-

a) Is there an indigehous ethnic minority community

Yes ( ) No ¢ )

-

) i)) 'lPlease ident:ffy and explain involvement:

-

- *' . ‘ - ‘75 " ““ 99112’ N ) )

List courses, placements, research and other academic work Fellow

-
s

:,w?

in which Fellow is involved?. -



£

5.
" appropriate rating:

7.

' Please comment on rating: :

Fellow's assessment of his/herfacademic performance to date. Please check —
:? : / . > ‘ !

1. Excellent (superior q{uslity in all courses, research, placements
and -other academic work) ’

2. - Above average (high q ality performance in all courses, research
- placements/and 6ther academic work) -
3. _____Good (slightly above averige quality in all courses, research

: Placements and other academic work) )
4, Fair (average quality in all courses, research, plaoements -and

. her academic work) N
5. " Below avera§e (slightly below average quality in all courses, >
research, placements and other academic work) -
6. Poor (deficient quality ,in all courses, research, place-ents and
other academic work) ‘ .
7. Failing (unsatisfactory quality in all courses, research, placements ;
. and other acedanic work) . - y

~

P - -~

Lo .
i . o \

- g v s

~ ° *
_ - N \ -
. .
. *
- ~
N - -

Fellow's extracurricular activifies - Please specify'

a) volunteer work %

‘?’ "_gi}w y ° Q -. ‘ ¥
b) emplnvment “ _ : " .
2 ¢ o T “'. T ' \ .
c) sports .. ) . < .
i /7 . .
d)‘ hohbies, . . o S .
ej other . ' ) ) ) N

Y x
A
P

Specific problems encountered by Fellow in dealing with:
a) in:'titution

b) ‘depérgment '.‘. o .. X ‘ .
c) faculty'/supervisor - S :
d) students -

e) cou!‘ses . . ‘ ) .
£) placements/ internship
g) \oth‘er -

-

s . - > P i N - - o




~

=3-

-

8. What does Fellow consider to be the atrengths and weaknesses of.tﬁe ptogcem? ' B

-

~  a) strengths o : . . . ' » i

‘ﬁ) weaknesses o ‘ A Coa

' »

9. 1s there any organized group that ethnic. minority graduate students can 1
involve themselves.in for academic¢, political, community or ‘other reasons . :

in order to be recognized, modify policies, etc. What is Fellow's
involvement in that organization? - .

G . - - - b N -
. R . . -
¥ ' -
5
- “ > . 4

.. a 10, a) Are there any courses, special. events, lectures, etc. sponsored by the .- -
. department -that relate specifically to ethnic minority concerns?

Be specific. ) . _1 . - -

s ‘ ' -

- % n - - cs
) : A HL

) e v . - A:A:‘“? |

. %
~ R
} » - ; S : o . %

. h( ,b) To what extent has student had the opportunicy to pursue research - ) °W
: involving ethnic minority concerns? Please explain.. SR i

E

.
*



L1,

) :'-‘ éo

7.

'Jj‘

Comments:

Fair (department/faculty ofﬁer

Failing (dgent/faculty offer very limited variety of courses.

4= -

*

. 12.  How would Fellow evaluate his/her training to date with particular reference
to ethnic minority considerations?

—- -

Excellent (department/faculty offer a wide variety of courses,

. research opportunities and community experiences.’
Faculty and administration are large enough and broad
enough in interests to meet student/program needs. )
Excellent connunication among and between faculty/students)

Above average (departnent/faculty offer a wide variety of courses

rasearch opportunities and community experiences. ?aculty
and ‘administration are adequate in size and scope to .-,
meet student/program needs. Generally good coununication

among ‘and between students/faculty.)

\ -

Good (department/faculty offer wide variety:of couraes, research

. opportunities. ~Program could better utilize: collunitya
resources. Faculty and administration should be enlatged
in order to meet needs~qf students/progran but faculty"
has broad interests. Communication among’ and between
students/faculty is generally good ) -

. 'wide variety.of courses, .

- - 'research opportunities and community experiences./,

“Faculty.and administration are too small ‘to méet;studcnt/
- program needs. Conmunication among and between students/

faculty needs improvement ) ;
':‘-

Below average (department/faculty could offer a wider variety of

courses, ‘research opportunities and conmunity experiences.
AFaculty and administration are too small in size and
narro¥ in scope to deal with student/program needs.
Communiéation among and between student/faculty needs
improvement.) . -

. . B —

Poor (department/facultv offer limited variety of courses. ‘Research

opportunities and involvement in community activities

are almost totally lacking. 'Faculty and- administration
are too small in size and narrow in scope to meet student/.
program needs. Communication among and’ between faculty/
students is generally poor.) - :

ch and ‘community involvement opportunities are
almost ‘totally lacking. ' Size and scope of faculty and
.. administration are entirely inadequate in terms of meeting
) student/program needs. Very poor communication among and
.between students/faculty.)

]
s .

102 SR . %
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THE FOLLOWING' TO BE ANSWERED BY SITE VISITING TEAM: . “ s

-
- 2 S

13. - Likelihood of I-'ellow 8 suct:essful conpletion of progran. Please rate‘.

~74,>"“;‘ ;.]:- I .2 l 3 | 04 | S5 l 6 l o7 ' 8 l .9 I 1.0 ‘

Extremely - ‘ . .- L Extremely
Unlikely ) - ; ’ T ) Likely

14, Recomeudation onm continuation of funding for Fellow: _ : o

.-

a) continue funding ' g .

b) discpntinue" funci‘:lng

<~ - i - .
.*Comment if ,recomg;endati&n is to discontinue funding. 4. o O

- - . i

-t
¢




MADE BY: -

mnncm PSYCHOLOGICAL ASSOL’IA’I‘ION-f .
_ MINORITY FELLOWSHIP PROGRAM .
SITE VISIT QUESTIONNAIRE - ' -

(department form) ’

Al S

T bKTE: S

TIME VISIT BEGAN: .

~

"Name of Institution: .. .

Address: . i -

Department Chaigpe:sen:'

- - Title:

-

' Telephohe’ﬁumber

2 o
-

TIME VISIT ENDED:

Name ef-Fellbv:f~ -

.Local Address: .~

- Advisor'*’ - ’ LY

Tit1e°

Telephore thbet'

Fel

- 1.. .Write a brief description of the
psychology departmient., - .-

L
- £y

R

“r

2. Names and titles of 0§epartmentdl

.
»~ .
*
RS

-

3. a) Has Fellow been admitted-to Ph. D. candidacy’ Yes ( ) No ( )

Date .of admittance

programs é;a.tfaig;eg offered by the

” e -

'

persons with whom you visiteds

»

4 »

-

“ b)) If not, what is ;he expected date of admittance?

'c) Is dissertation in progress?

“

Yes ( ) No ( )

4. Llist coursas, placements, research and other academic work Fellow is
expected tb be involved in during the 1976/77 academic year°

104 .

-




\Fellow's acadeﬁic performance to date. xflease check{appropriate rating:

. . .\2 I, A . .o -
- 1. Excellent (superior quality in all courses, research, placements -
o, and other academic work) . ’ -
2. Above average (high quality performance in.all courses, research ‘

Placements and other academic work) oo N

3. Good (slightly above average quality {n all courses, research, )

: . placeaents and other academic work) - - =
SRR T Fair (average quality in all courses, research, placeuents ‘and ;

‘ ] other academic work)
5. . Belov average (slightly below average,quality in all courses,
- research, placements and other academic work)
~ 6. . Pao¥ (deficient quality in all ;ourses, research, placenents and
. - - other academic work)
T T Eaii}ng (unsarisfactory qualit# in all courses, research, placements
. ’ and other academic work) .

-~

he, M <7

. Please cdmmeht on rating: T T o ) L e
o ‘,:'A -« - ’
. ' A
6. Likelihood of Fellow 3 successful completion of program. Advisor, please rate: »
_ “: .1 l 02 ‘ 04‘] '- : 0,77_ 08 l 09 ! 1. 0 l .-,.
) ;gtremely - o ' oo Eitren;ly'\; LT
Unlikely ) . N - ~ Likely '
7. Requirements of Program " . .. . . -7
. a) course requirements (specify names and number of credit hours) . .j fa -
Attach copy of program if available. . ) ] . - ) - N
a‘!‘ » ) - L i ) o . -
% %:\"_’ L

h) foreign/computer languages

- *

c) qualifying examinations (specify type and year taken)— ; - - i
P . . ! ’

d) research other than dissertation ‘ 3 ¢ L

e) training placements - L s )

f) dissertation )
,Ag) interqghip S ‘7' " - . LR
R 57 R

, .
o 105 S )
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8
r

o

5

Pt
‘

e« . -3--
. . 8. .Grading Policies: !‘, )
’ b, A'vei:agq time required to earn a Ph.D.: -

.

.- : - $
1?.» Current enrollment (fo:-all progrm in department): X T
a). # of ltudents in Huters Progr- only ) gy
: b) # of ltudents in Ph.D. progtus ) ?
' o, BT |
c) # of First Year Enter:lng students S
11. Does the department have APA appr’oved progrm? yes ( ‘) T mo () "
If s0, in what areas? o LR
: - & : - ‘ \\;
"+« *. If mo, please explain: - o 2
. N 7(3 f
. : . GRADUATE PROGRAM - :
-z PR -gindica:e nmber in each catggory) _ )
cmumz snmm CATEGORY T oNE T mo A mgg 1 rovr | rive " ;“4
Full-time L . )

. . Part-time ' - : ' : J i .
1 - - - g = - ’
_Male e "o

Penale - v ’ o
_Caucasian - . A
- ' H
i ~Fore13n->~ S e e fe - - -
Non-Caucaaiaw ) - . ) ) -
*Black/Negro/Afro-Américan \
*Native-American: _American - . .
Indian, Hawaiian; Eakino, : ‘
Aleutes .
" - *Asian-American: Japanese, Y .
Chinese,’ Gumnian,
. “Korean,.Filipino, Samoan -
*Spanish SpeakingISpan:lsh R
Surname: Puerto Rican, Vs, .
‘Cubian, Chicano/Mexican- - ’ >
Anérican i
Total Non-Caucasian . .

Total - Full & Part-time | s




a) Applied .
- b) Accepted
. ¢) Enrolled

d) Voluntary

1974

= -

- 1975

1976

. Por the past three yeara. indicate the nu-ber -of ethnic aiuority atudenta-

R Termination ) .
e) Dismissed ' i : s
. i A~ ¢ -
| f) Graduated -, 5. - ¢
5 ‘13, Departnental» special’ efforts toward et’nnic/racial ainority inclusion. . T *_'}
Check all that apply: . . L
. g - recruitment of minority faculty (specify how this is done below)
< -2, recruitment of aincrity students (specify how this. is done belov)
.3 course modification (specify below) ‘ . ]
4. Slexible admissions criteria (specify below) * v
. e L . _flexible admissions deadlines to recruit ainority students ,
el T 6 T __fdnancial support ecarmarked for .minority students : : :
b ) 7. ninority graduate student input into admisgions policies and procedurea g
8. enrichment prograss_ for minority students
- 9. - graduate preparation prograns for ninority undergradustes (specify below)
10. fone - .
11, ____ other (specify below) T
ST Spec_ifications. 'L‘ - ’ . s
O -
AC\ (") \‘ “, - ’ i I:"\""i;égs‘:.‘ L 9
. - . ot
. 14, a) Does university have an affirmative action progran/office? yes () no (:.‘)' 3
o Please explain what this program has acconplished° ' s Lo
- N - - . 4
N b) Does departnent have an affirma’tive action representative‘! yes ( ‘) no-( )
. l’lease explain what this rept’ sentative/progran has acconplished’ o
. 5. Are there any courses, ‘special ev,enf‘s, 1ectures, etc., sponsoreJ by the S .
. departtnent that relate speciffcally to ethnic ninority concerns? Please RN
’ be specific: s
A , - % .

o



PS!CBOLN! nmmmr
(.n.ndicate number in uch

- PACULTY CATEGORY

. Imtruqtot
or Lecturer

\

Asi’t.

Prof.,

- _Full-time
SN - PR - E A
- . ~M{junct Puli-time X : e NP |
- i : . - - - i - N
: Part-dle e T _ e ’
- . R . s \ = ¢ . _
Adjunct Plrt-t:l-e - . i 1 T
.. H‘1‘.-,,-‘“ “ . ] s " . . ,’ . ";' ) 7-@ -
S Female - - .= %f’:';' - - :
-In B .‘.P T V o ;\.E:’i'_‘ -
7 ’ Caucasian - ) ’ - - - il - |,
S !ore_igi’ e Fo i
AT Non-Cauéuian. R B “ i
o - *Black/Negro/A’ ‘American| - = *
i ] ‘Native-he:icau' Americand el
. Ind:lan, lh!m‘l.ian. Elkim ’ -
: Aleutes : ' L -
- - ®Asian-American: Japancu. E
~ . Chinese, - Guamanian, »
. Kofean, ‘Filipino, Samoan -~
- 'Spanish Speaking/Spanish | ° . 4 - ‘
v Surname: Puerto Rican,. i .
. - Cuban, Chicano/Mexican- ’ -
- a, American” -« - ' -
- Total Yon-Caucasian - - .
T Total - Full & Part-time" - - - .
- -» -

’ -16.

‘a

1Is th:ls an 1ns {tution you would encourage a ninor;lty ptudent to attend?

Why or why no T

"3

o
2e
>

.
;
A
o .
K
.
<.
o
-» :‘lT/
[ ]
o
* P
ke
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.

Process fOr Screei'x;mg Appl:.cat:.onS“

,-)—

pomts°toead1amhcantaccordmgtotheinstiuctmnsptmdedinthe

) "*"Sc:oring Sheet3 For Rat.mg Ind:.v:dual Apphcations ‘ T f\}f
2‘ Mvzduq,;oreaaerssmuaﬂmmectﬂxeﬁmpapphcaﬁmbasedmw ‘
- ﬁiesooresobtamedarxihrngthsehoﬂ)enaetugofthegeograplucal T
' v R LT ' L0 . ,}
Allnenbersofthesanegepgrapmcalareashallcaumsatﬂaeamual‘;‘ s
meet.:.ngQE ﬂamsoryBoardmt:f;'ﬂmeerposeof select.mgthe25 Co
;
‘ thar<25 appllcat:tons'to x:-e recaimended for the cons:.derahon of. the R ) o
*Areaé,caucuses shm:ld cons:.der fl 1al need as one of the crlterla
', for; se;eg;iaii of thezr 2 candldates ) ¢ N
h




8. Ethnic caucuses stmldkuse ‘their ethnic communities' special needs

'10.

11.

12.

asoneofthecnter:.aforselecm\gthe:.rtopcandldat&s For ex~

“ ample, specmlneedscmcenungareaofspecmzaumamispecral
\Y
needs. concerning gender of future psycrnloglsts.:

Thenalmselectedbyea&mcgroupsubcamutteeshallbegmm

‘7aprior:i,'tyra.nl\;ingarxisubnittedtotv:ﬂedirecber. It should be under-

stood~ that the first five candidates ranked by each ethnic group sub- .

g fcamu.ttee reflect the order in which the fJ.rst fellowshlps should be

awanded Wlthm these first flve names, the rankorders given are

‘seenasrepresentmgatmeord:mlscaleofnent ‘
Ethnic subcommittees may choose to rank less than fivé—éuchhamee

if so des:.red Ethnic subcamuttees may rank the:.r other candldates

by indicating general prlorlty categories if. they so des:.re. V

Thedlrectorshallthmrecelveahstofcandldatesfraneachetrmlc

»subccmm.ttee ranked according to- prlorlty As :md:.cated in point 9
'above, the director shall make every effort to award the first fellow-

stupstoﬂnsecandldateswrbappearasﬂletopflveafterthlstnple

=

". screening process.

- . 1

With respect to candidates ranked sixth or hlgher the director ehall
t.ry to follow the pr:.orlty rankings given by-the ethnic subcanm.ttew )

as closely as posszlble.

The dlrector should consider Um.vers:.ty cooperata.on as one of the cri- .
.teria for awarding fellowshlps to those carxd:.dates other than those
Aranked,as the first five by each ethnic group subcarmttee

3

B



—
4 \

&

Eadaapphcat:.m shouldbescoredbygim;gpomtstoeadtoftheaxeas
ofinterest. ’meuaxnmnmberofpomtstobeaﬂardedtoeadxareazs

md:.catedbelow i . -7 -
AREA : MAXIMUM POINTS
i ST Qi .
1. Grades 30, ¢
2. Essay - - 42 :
3. Letters (all 3)—— —! o .
4. Publications 4 ~ .
5. Honors Received . 3 ' ,
TOTAL 100 .

'mea.ﬁ:.vldualscalestobeapphedmasslgmmpomtsmeadlareaare
indicated below. T s ’ . *
1. Grades (Maximm: 30) | ' o :

-

‘ A, Overall GPA must be at least 2.8, unless extenuatmg c1rcunstanoes
( '! te.qg., appl:.capt 1s rettmu.ng to school after many years) are present.
B. Scalé for Overall GPA ‘ 7
,3-If GPA is 2.7 ot less _vg._t_:_h_ éxtenuating circumstances. If ™
extenuatmg circumstances are present, stop reading appl:.cata.on
'6-IfGPA1528,29,or30
‘9 - If GPA 1s_'3.1,43_.2, or 3.3
12 - If GPA iS 3.4, 3.5, or 3.6
15 - If GPA is 3.7, 3.8, 3.9, or 4.0

(4

9 -Ifapphcantmfmnasdbol mwhlchgradesareglveﬁon
‘ aPass/FaJ.l bas:.s. -

w
. .
v .




.

. g:'.;.:ipsydrology GPA must be at least 3.0, unless extenuating circum-
stances-are present ) '
D, Scale for Psyd'nloay GPA _ _ )

3-29orlessuiﬂ1acbanntmgcirmtams If no extenua-~
ting cu'amstames are preeent, stop read:.ng apphcaticn

6-IfPsyclnlogyGPA:|.s30.31.gr32 . o
9 - If Psychology GPA is 3.3, 3.4, or 3.5 ‘

.- 12 - If Peychiology GRA is 3.6, 3.7 05, 3.8 o

. B-IfPsydnlogy@A/}Qor-i.O

i

-

. 2. Essay.(Maximm:42) . ' o : T

RS

. There are 6 d:.mens:.ons to score in the essay, each. dmens:.on

m:.tsomspec:.ﬁcs@le. C ' - T

B. Flrstdmensm Ebctentbowhxdztheessayreflectsagvarenessof

psycholog:.cal 1ssuw relatmg to m.iponty conceins, .

- TomNS ~ ANCHOR _ _
A 0to2 : Norie to Poor ) R
3 to 6 —= - Péorl'todooér’ '
7 and 8 sooda}ﬂbcceuent

Extent tovdudxcareergoalshaverelevance

tomubntygmxpaxbems o
" POINTS ANCHOR
‘ ‘0 to 2 None to Poor
3to 6 . Fair to Good
.'7‘and8 Extreme

* D, Third dimension: Organization and J'ntegratidi of awareness of

m:.nor:.ty group issyes “with career plans (i. e, integration of the .

fzrstarﬂsecorﬂdmasimas

-
3 )
« 113
. ":: -
- e
4 'si +
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E. Fifth dumsmn Extent to which applicant's ‘EX (i.e. L N g

T

. -activities show’ mvolvemt with his/her etkm:.c.’camm.ty and/or
. developnent of skills. _

T

Fourthdnnensim mtmttomdiﬂxeapplicant'sﬂatploy

" ment expenmce shows involvement with his/her ethnic comumnity

and/or developmt of skills.

POINTS -

<0toz

°

3to5

Y
6 -

noh-paid) act:.v:.t:.es show. irwolvm\ent with h:.s/ha:' er.lmic camnuty ) i

and/or develop\mt of sk:Llls.
POINTS'
.0to?2

mmmx

~ . -

Y
*

I AMDR

-8

3% 5

NonetoPoor

» 6to8

Some

”

'u\

Sixth dmensmn . Extent -to which apphcant's extramrncular ‘

x

‘Supe;ior

'y ) 3

0to 2

3to5

y . R
6 to 8 -~ Superior '
- ~ .

. .

B

_ - e

114 oo
. .




3. Letter; of“lébauua\datim (Maximam: 21) - . .
A. 'I‘hereslmldbeatleast31etters, aﬂeadzlette:dundbemeea
ST individually. - " o

——cugane—.

%, B. Scale | - " anghor.
. ' 1to3

~ 5t07 - ... Extremely enthusiastic support, .
' . ” cit-i-ngevi?mQEOfimFancesolf_ T e
4. Publications (eximm: &) : S T e
A“{A.' Ratmgsmuldbe&meacoordingtomlevancetonmnﬁtygmap ) ‘
issues and quality of publmatxm (as can best be Judged) . e
~ POINTS ’ . ANCHOR : - N
S _— . . . |
2 e — l Yes H.Q , ‘ . o ,
- S e T ) s N
5. Honors Becéived Mesimm:®) - v - =0T
omms . momk R
0 - : ~— None . :
T 1 40 2 i mm‘w‘Wﬁﬁé
3 : - Maxlmnrelevancehominonties
- ,nﬂmdualreadersstmm@iectﬂaempssscommghgfmﬂus L
.




?memtfellowsmtmetallthmeofthefonowmgcriteriainozderm R
bei'efmﬂedforﬂlemtacademicyear S
1. m&mmntemm? - L

Yes . N N°1 - - S PR

e
a0

2. Showing evidence of continued commitment to her/his ethnic growp's, -

{? . - ? . . - '. . * * . N .

. meduechorshallcmpilemﬁomatammﬂ\eahwemtanﬂmgh(
,.thesmemltreportsarﬂﬂumxghastatsmtoffnmualneedfmthe

\\A- N
fellow. Ifgx_mofﬁxeabcvecriternaremtmet,ﬂ\ednectors}allre-
- ferthecasetothehdv:.so:yhoaxdatitsmrduoeet.ing Ifallofthe
, - @bove.criteria are;met.;}the director shall refund the fellow.
’¥ @1& ) .
I . 'Jno \ ﬂ N \O
iy - . . A
- - g B i ", o ¢
»t \ ‘
. L
," . )
A l ,
! s PR
H 3 ) _ .
. 4 - ) A :
e 1ue 12§ )




